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Preparing for a busy day

I start the day by asking the caretaker, Trevor 
Cattle, if anything needs doing. In the winter 

this usually means gritting, making sure that the 
playground, steps and walkways are clear and 
safe.

Maintaining the site

W hile the children are in lessons I do any 
jobs which need doing round the site, 

such as fixing a light fitting – it varies from day to 
day. If the kitchens have had a delivery I will carry 
the crates in for them as they are quite heavy.

Keeping well stocked

I regularly check the store cupboards and if 
we are low on anything like paper towels or 

cleaning products we can order some more.

Sweeping up

W e make sure the site is clean and safe 
throughout the day.  Here I am sweep-

ing the drive and making sure there is no litter 
blowing about.

Tidying up

I empty the bins before the children get in, col-
lecting rubbish from the bins around the site 

and ensuring it goes in the correct recycling bins.

Taking a break

W hen I take my break I go to the kitchens 
and catch up with the staff there while I 

make a drink, and then I usually go and sit in the 
boiler house.

Time for a chat

H ere I am fixing a hinge on a door and chat-
ting to some of the children. The children 

will often gather round and ask questions about 
what we are doing.

Learning the drill

M aintenance work can need doing at any 
time of the day and is different every day 

– here I am mending a fence panel which had 
become loose.

Opening the gates

T revor usually opens the gates, but if he 
needs me to do it I will open them for him, 

ready for the children to arrive.

Catching up on paper-
work

T he school needs to be stocked up and here 
I am signing a delivery form for a delivery 

of paper for the printers. It is a chance to catch 
up on general paperwork before I finish at 12 
noon. I come back at 3pm.

Time to catch up

T he day is not over when the children have 
gone home – here I am chatting with the 

headteacher, Brian Stillings, who will tell me 
about any new policies or notices that I need to 
know about.  If there is an evening meeting at 
the school, such as a governors’ meeting, we will 
need to prepare a room.
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Checking the boilers

W e check the boilers to make sure they 
are fully functioning. If a room or part of 

the school is cold we will check that the temper-
ature is correct.

Adam Lyons

T
o celebrate National Apprenticeship Week, 
3 to 7 March 2014, the council is keen to 
highlight its commitment to developing its 
workforce and recognition of the need to 

have appropriate routes into employment.  
Apprenticeships have been identified as one 

of these routes and, at a time when the number of 
young people unemployed is high, it is important to 
promote the job opportunities available to them.  

Work is ongoing with East Riding’s primary and 
secondary schools to identify apprenticeship oppor-
tunities and Beverley Minster Primary School are the 
first to offer an apprentice caretaker post.

Adam Lyons, a former 
pupil, joined the school in 
July 2013 and is part way 
through his apprenticeship 
in cleaning and environmen-
tal services. 

He works alongside 
the school caretaker, 
developing new skills and 
learning what it takes to 
manage a school site, ensur-
ing the safety of over 400 
pupils and staff.
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LGPS changes
L O C A L  G O V E R N M E N T  P E N S I O N  S C H E M E

LGPS GVLGPSGV

How a pension will be worked out – an example. 
Person A is in the main section of the scheme 

from 1 April 2014 to 31 March 2015 and earned 
£24,500 in that year. 

So, at the end of the scheme year, £500 is added 
to Person A’s pension account. To make sure the 
amount keeps it value, the total in the pension account 
will be adjusted in line with the cost of living. If inflation 
was, say, three per cent, the £500 in Person A’s account 
at the end of the scheme year (31 March 2015) would 
be increased on 1 April 2015 to £515.           

Person A remains in the main section of the 
scheme during the next scheme year (1 April 2015 to 
31 March 2016) and earns £25,333 in that year. 

At the end of the second scheme year, Person A 
has £1,032 in her account. As before, to make sure the 
amount keeps it value, the total in the pension account 
will be adjusted in line with the cost of living. If inflation 
was, say, 3.1 per cent, the £1,032 in the account at 31 
March 2016 would be increased on 1 April 2016 to 
£1,064. 

If Person A had been in the 50/50 section during 
those two scheme years the amount in her pension 

account would be half the amounts shown above. 

Checking your pension account
The council will, at the end of each scheme 

year, pass details of your pensionable pay for your 
employment to the pension section. That information 
will be used to update your pension account. You 

will have an opportunity to check the amount in your 
pension account each year as the information will be 
shown on the annual benefit statement that will be 
sent to you. Your annual statement will also show the 
value of any pre-2014 benefits you have built up. It’s 
important that you check your annual statement each 
year.

Lump sum 
In the new scheme you can still exchange some 

pension to get a tax-free cash lump sum. For every 
£1 of pension you give up you will get £12 of tax-free 
lump sum (subject to HM Revenue and Customs 
limits).

Protections
Any pension you have built up before 1 April 

2014 is fully protected. When your pension is due for 

payment your pension fund will work out and pay you 
the combined value of the pension you built up in the 
final salary scheme before 1 April 2014, which will still 
be calculated using your final year’s pay when you leave, 
and the value of the pension you build up from 1 April 
2014 in your Pension Account. 

The full detail of protections within the new 
scheme are still to be published.

For more information on the new scheme and 
to view videos explaining the new scheme please visit 
www.lgps2014.org

Disclaimer
This is a brief explaining the changes to the 

LGPS from 1 April 2014 for employees in the LGPS in 
England or Wales. It reflects the known changes at the 
time of publication in February 2014. 

How is my pension worked out?
The article in the February edition of The Grapevine explained the main changes to the 
LGPS from 1 April 2014. This article looks at how your pension benefits will be calculated 
from 1 April 2014

The LGPS is changing from 1 April 2014

Scheme year: 2014/15

Section of scheme: Main Section 

Rate of build up: 1/49th of pensionable 
pay 

Pensionable pay: £24,500

Amount of pension 
built up:

£500 (ie £24,500 
divided by 49)

Scheme year: 2015/16

Section of scheme: Main Section

Rate of build up: 1/49th of pensionable 
pay

Pensionable pay: £25,333

Amount of pension 
built up:

£517 (ie £25,333 
divided by 49)

Amount of pension 
brought forward:

£515

Total pension in 
Account:

£1,032

Pensionable pay 
Pensionable pay is the amount of pay on which 

you pay contributions. From 1 April 2014 it includes 
non-contractual (as well as contractual) overtime 
and any additional hours worked in excess of your 
contractual hours. 

Pension accounts 
From 1 April 2014 you will have a pension 

account in the scheme for each pensionable post 
you hold. So, for example, if you hold two separate 
pensionable part-time posts you will have two pension 
accounts. 

Your pension account for each post will hold the 
pension you have built up in that post. 

Scheme year 
The scheme year runs from 1 April to 31 March. 

Rate of pension build up
Each year, you will build up a pension at a rate of 

1/49th of the amount of pensionable pay you received 
in that scheme year (or, if you had been on reduced pay 
due to sickness or relevant child related leave – for ex-
ample, ordinary maternity, paternity or adoption leave 
and any period of paid additional maternity, paternity 
or adoption leave – the pay you would have received). 
The amount of pension you build up is added to your 
pension account at the end of each scheme year. 

You can add extra amounts into your pension 
account – for example, if you decide to pay extra 
contributions to buy additional pension, or you transfer 
pension from another pension scheme, the amount of 
extra pension bought will be added to your account. 

In certain circumstances, amounts can be deduct-
ed from your pension account – for example, if a court 
orders that part of your pension should be transferred 
to an ex-spouse or civil partner following divorce or 
dissolution of a civil partnership. 

Flexibility to pay more – increasing your 
benefits 

If you want to make additional pension savings 
to increase your pension benefits there are two tax 
efficient ways to do so from April 2014. These are ad-
ditional voluntary contributions (AVCs) and additional 
pension contributions (APCs).

Additional voluntary contributions (AVCs)
AVCs allow you to pay more to build up extra 

savings for retirement. From 1 April 2014 your con-
tributions to an AVC arrangement will no longer be 
limited to 50 per cent of your pay, so you can, if you 
wish, pay up to 100 per cent of your pay towards an 
AVC, after allowing for any tax and National Insurance 
liability or any other existing deductions you may have.

The council has a long standing arrangement with 
the Prudential to purchase AVCs. If you wish to do so, 
contact them on 0800 234 6916 Mon-Friday 9.00 a.m. 
to 6.00 p.m. or visit www.pru.co.uk/localgov.

Additional pension contributions (APCs)
You can buy extra pension by paying APCs 

regularly, over a period of time, or you can buy extra 
pension by paying in a one-off lump sum. The maximum 
amount of additional pension you can buy from April 
2014 is £6,500 (this figure will increase each year in 
line with the cost of living). 

The amount it costs depends on how much extra 
pension you want to buy, the age you start paying the 
extra contributions and the length of time you want to 
pay them for.

In the new scheme you can only buy extra 
pension for yourself and not for additional dependants’ 
benefits. 

From April 2014 your pension fund will be able 
to give you more information on APCs and a 
quotation if you are interested in this option. 

Flexibility to pay less – the new 50/50 
option

From April 2014 there is a new option in 
the scheme called ‘50/50’. 

How does 50/50 work?
You will be able to elect to move to 

this section if you wish. If you do so, you 
will then pay half contributions but, whilst 
you are in the 50/50 section, you will only 
be building up half the normal pension. If 
you have more than one employment you 
can elect for the 50/50 option in one, some 
or all your employments. 

Regardless of the section you are in, 
you get full life assurance cover.

Who can elect for 50/50?
Any member can elect to pay into the 50/50 sec-

tion at any time. An election to join this section must 
be made in writing to the payroll section. 

How long can you remain in the 50/50 section? 
The 50/50 section is designed to be a short-term 

option for when times are tough financially. Because of 
this the council is required to re-enrol you back into 
the main section of the scheme every three years. This 
will be carried out in line with the council’s automatic 
re-enrolment date (within three months of 1 March 
2016).  If you wish to continue in the 50/50 section at 
that point you would need to make another election to 
remain in that section. 

You can choose to revert back to the main 
section of the scheme at any time by informing the 
payroll section in writing and you will then start to 
build up full benefits in the main section from your 
next available pay period.

Cost of living adjustment
The amount of pension in your pension account at 

the end of each scheme year will be adjusted in line with 
the cost of living – as currently measured by the con-
sumer prices index (CPI) – to ensure it keeps its value. 
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Team time
B E V E R L E Y  L E I S U R E  C O M P L E X

1500 schoolchildren take part in swimming lessons. A key part of the 
programmes offered at the complex is its public health role – as John 
adds: “We are hoping to change people’s lives”. This can be through the 
GP referral programme, or a range of ‘Live Well’ schemes, and NHS 
Healthchecks are open to anybody aged 40-70 at the complex.

Stuart Armstrong is a senior assistant at the complex, having start-
ed there as a  millennium volunteer from Longcroft School. His role is to 
oversee the day to day operations, along with other assistant managers 
who look after risk assessments, inspections, staff training (for example, 
lifeguard training, health and safety,  fire awareness and first aid training, 
with the council’s leisure unit). 

Stuart told Grapevine : “I can’t wait for the new gym, which will 
make a huge difference to the facilities we can offer here. One of my key 
roles here is to talk to customers and staff all over the site, and I know 
that people are really looking forward to our transformation later this 
year.”

Grapevine also spoke to Kristian Cattermole, a duty officer, whose 
role includes looking after the evening activities at the complex, which 
range from aerobics classes to swimming, a disability club, and a huge 
increase in customers since Christmas, as people use the New Year to 
get fit. “I love working here”, he says. “It’s  a great team to work for, and 
no two days are ever the same!”

The 112 staff (full and part time) at the complex – plus the support 
team – are clearly set for a big year in 2014, and Grapevine will keep you 
up to date with developments.

Beverley Leisure 
Complex
A particularly exciting year for the complex

A
lthough Grapevine visited Beverley 
Leisure Complex on a Tuesday after-
noon in February, it didn’t take long 
to appreciate just how many people 

make the most of the huge range of activities 
on offer.

From the eight-lane 25m pool to the learner 
pool; from the six-court sports hall to the gym; 
and from the function room to Café Vibe, the team 
looking after the complex reckon it’s never been so 
busy. And of course, there are the outside facilities, 
too : the football pitches – and the football pavilion 
– catering for all ages from four upwards, the cricket 
square, and facilities for rugby league.

Manager John Taylor, who has been in charge 

since 1990, is clearly married to his job, having had 
his wedding reception at the complex in 1998, and 
still loves his work: “I realised many years ago I didn’t 
want a 9 to 5 office job – I love the interaction with 
the customers here, and pride myself on getting to 
know as many of our customers as I can. I want our 
facility to be one of the friendliest anywhere, totally 
customer-focused, and I know the staff here are 
passionate about that.”

This year will be particularly exciting for the 
complex, with the council funding the construction 
of a new gym, increasing capacity from the current 
44 stations to 86, along with a purpose-built spin bike 
room. Work starts at the end of April, with comple-
tion scheduled for the end of November. The existing 

gym will become an aerobics studio, and the car park 
at the complex, already extended last year, will be 
doubled in size later this year. 

As John says: “These are very thrilling times for 
us here, as we will continue to run the complex day 
to day as well as overseeing the new development. 
I’m pleased to say that the effect of the building 
works on our customers will be kept to an absolute 
minimum, and of course the new facilities at the end 
of the process will be superb!”

The complex has welcomed around 900,000 
visits over the last year – a huge amount of people 
coming to try out its facilities. It has over 1,100 
premier level gym members, and over 1,500 cor-
porate members, and in an average week, around 

“We are hoping to change 
people’s lives. 
“This can be through the GP 
referral programme, or a 
range of ‘Live Well’ schemes”

TEAM TIME GVTEAM TIMEGV

WHO TO CALL

John Taylor – senior facility manager

Responsibilities: Facility overview including planning, 
pricing, programming, service development and security

Tel: (01482) 395246  
Email: john.s.taylor@eastriding.gov.uk

Stuart Armstrong – senior assistant facility manager

Responsibilities: Include health and safety systems, 
swimming gala event manager, induction, training and 
recruitment

Tel: (01482) 395227  
Email: stuart.armstrong@eastriding.gov.uk

Kristian Cattermole – duty officer

Responsibilities: Include repairs and maintenance, pool 
plant operations, environmental co-ordinator

Tel: (01482) 395227  
Email: kristian.cattermole@eastriding.gov.uk

Alan Proudlock – senior assistant facility manager

Coby Kemp – senior assistant facility manager

Responsibilities: Include swim lesson development, 
swimming gala events, NPLQ trainer assessor, marketing 
and promotion, customer relations and recruitment 
co-ordinator

Tel: (01482) 395235  
Email: coby.kemp@eastriding.gov.uk

Darren Dodds – duty officer

Responsibilities: Include cleaning operations, NPLQ 
training records, NPLQ trainer assessor, dryside special 
events.

Tel: (01482) 395227  
Email: darren.dodds@eastriding.gov.uk

Responsibilities: Include health and safety overview, 
repairs and maintenance overview, policies and 
procedures, operational staffing issues, website overview/
performance

Tel: (01482) 395229 Email: alan.proudlock@
eastriding.gov.uk
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Priority for investment is now very 
much focused on an ‘Invest to Save’ approach.

The planned capital investment will 
not only improve the council’s facilities and 
infrastructure, helping to support the local 
construction industry and maintain jobs 
(including apprenticeships), but will also 
attract match funding investment towards 
developing the local economy.

The council’s future capital programme 
is substantial, with proposed investment at 
around £100m in 2014/15 for some 350 
schemes covering a range of projects from 
transport to flooding, housing to schools and 
community hubs to leisure and health.  

The overall forward programme 
envisaged for future years is of the order of 
£640m although this is of course subject to 
continued success with capital bid submis-
sions to attract external funding into the East 
Riding. 

The council’s participation in two Local 
Enterprise Partnerships (LEPs) allows oppor-
tunities for bidding for local growth capital 
funding and this will be pursued to ensure 
continued investment into the East Riding.

The council has a significant pro-
gramme of rationalising and aligning assets, 
including where possible, co-locating and 
integrating services, not just within the coun-

cil, but also with other public sector partners 
such as health in community hubs within key 
market towns.  

The potential for an overall reduction 
of some £2.5m annual revenue expenditure, 
year on year, has been identified as a result of 
invest to save projects. 

The council has only recently been one 
of the few successful councils to be awarded 
a Transformation Challenge Grant (of £500k) 
towards investment in shared services with 
GPs within multi-purpose facilities.

Further bidding towards shared facili-
ties has resulted in a number of awards, each 
in excess of a £1m, with the latest being a 
further £2m grant for leisure in Bridlington 
which is on top of the previous £2m recently 
awarded by Sport England.  

This has assisted in the replacement of 
a leisure centre that has been very expensive 
to run due to its age, with a state-of-the-art 
centre for the local residents encouraging 
a healthy life style and at the same time 
providing a key facility in supporting tourism 
and jobs in the East Riding. 

This is only one of the success stories 
in the current financial year when over £60m 
has been brought into the council as a result 
of successful bidding across transport, flood-
ing and property related facilities.

Welcome
B R I E F  F R O M  T H E  C H I E F

Looking at capital investment programme

Despite the economic downturn and the need to identify revenue 
efficiency savings, the Council has had significant success in not only 
retaining its substantial capital programme but in securing consider-
able additional funding that increases the overall scale of investment 
within the East riding.  

“Over £60m has been brought into 
the council in the current financial year 
as a result of successful bidding across 
transport, flooding and property related 
facilities”

Nigel Pearson - chief executive

WELcOME GV
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council news
N E W S  R O U N D - U P

M ajor site works have commenced on 
the new leisure facility at Bridlington to 

replace Leisureworld.  
The purpose-built facility will provide new 

sports facilities including sports hall, swimming pools 
and gym, along with a bespoke climbing wall and spa – 
a first for East Riding leisure facilities.  

As part of the council’s continued commitment 
to energy reduction, the new facility will surpass 
current regulations resulting in a low carbon energy 
efficient building. The additional measures could result 
in a reduction in energy costs of around 40%.

The council, as part of its newly approved Hous-
ing Revenue Account business plan, has outlined a plan 
to build up to 500 new homes and improve thousands 
of others over the next five years.  As the largest 
social landlord in the East Riding, the council plays a 
vital role in improving health and wellbeing, preventing 
homelessness and encouraging independent living to 
alleviate some of the pressure on the acute sector.  
The five-year project will also generate new jobs and 
boost local construction jobs and apprenticeships and 
bidding is shortly due to commence.

The council is leading a multi-agency study to 
understand flooding in the River Hull valley, one of 
the most at-risk flood plains in the UK outside of 
London, and presenting the single biggest naturally 
occurring risk in the region.

Covering an area of 380 square miles, and with 
up to 130,000 properties at flood risk, the valley is 
dependant on man-made systems to manage the 
flood risk from rivers, groundwater, surface water and 
the tidal influences of the Humber estuary. 

This large infrastructure study uses sophisticat-
ed computer models to simulate how water moves in 
watercourses, rivers, underneath and across the land. 
Options will then be tested to develop an integrated 
strategy for use by the relevant authorities.  The draft 
strategy is to be published this autumn for agreement 
with all the other agencies, before formal consultation 
and publication in spring 2015.  Bids are already in 
hand to help fund the preferred option.   In the mean-
time bids are being submitted following the recent 
flooding that occurred in December and the council 
is about to start work on the largest flood alleviation 
scheme of its type attempted in the UK (the £14.5m 
Willerby and Derringham Flood Alleviation scheme).  
This is designed to reduce the flood risk to 8,000 

properties in Haltemprice and West Hull. Feasibility 
funding has been made available for another two simi-
lar large schemes planned over the next four years

Transport is also a key issue for economic 
growth and of much concern to residents. The 
council’s Transport Policy Team, winner of the Trans-
port Team of the Year award, has been successful in 
preparing and submitting numerous bids to secure 
much needed external investment in the transport 
infrastructure across the East Riding.  This will help to 
improve accessibility, reduce congestion and improve 
journey time reliability, stimulating development and 
economic growth, and reducing carbon emissions in 
the East Riding.  Recent successful bids include:
• £10 million A164 Humber Bridge to Beverley 

Corridor Improvements (completed May 2013)
• £22 million Beverley Integrated Transport Plan 

(currently under construction)
• £1.8 million ‘Get Moving Goole’ Sustainable 

Transport Package (currently being delivered)
• £1.5 million A614/Glews Garage Roundabout 

(currently being constructed)
• £0.9 million A1035 Tickton to White Cross off-

road cycle route (currently under construction)
• £1.5 million A1079/Holme Road, Market Weight-

on Roundabout (commencing Autumn 2014)
The Council continues to support capital 

investment in new housing to provide affordable and 
specialist housing in order to meet local need which 
continues to be an issue for the area.  The capital pro-
gramme through close working with the Homes and 
Communities Agency has secured funding to deliver 
235 affordable and supported homes over the period 
2012-15.  The Council has recently refreshed its hous-
ing revenue account business plan which has set aside 
significant amounts of investment for use within the 
Council’s current housing stock and future provision 
of affordable housing over the next five years.

Capital investment will include a £9m pro-

gramme of major highway maintenance works at over 
50 locations across the authority.  Work will focus 
on seeking to ensure that the routes critical for the 
daily use including commerce are available across the 
East Riding.  

Four East Riding secondary schools are in the 
Government’s Priority Schools Building Programme 
- Goole Academy, Hessle, Withernsea and Wolfreton.  
Good progress is being made with the Government’s 
Education Funding Agency and work on the schemes 
is expected to be completed during 2016.  Despite 
significant reductions in Education capital grants from 
the Government, the Council is still committed to 
securing significant investment in East Riding schools.  
A programme of around £10m is committed to a 
number of special schools projects with works to 
improve facilities and provide replacement accommo-
dation whilst advantage has also been taken of energy 
initiatives to address energy conservation measure 
within schools.

Developments in digital technologies over the 
last decade have generated a period of economic, so-
cial and cultural change.  The Government have made 
a commitment to growth in the UK digital economy 
and one aspect is the provision of superfast broad-
band.  A combined capital funding programme worth 
£14.6m from a range of funders to the Council has 
been confirmed and following investment 42,734 east 
riding properties will have access to superfast broad-
band services by December 2015 and around 2,500 
properties that currently have less than 2Mbps will be 
given access to an enhanced broadband service.

The Council will continue to seek external 
funding, prioritising future capital investment on the 
corporate priorities which at the moment are heavily 
geared for invest to save, self sufficiency, sustainability, 
reduced energy usage and energy costs for local 
individuals and improving the aspect for economic 
growth and employment.  

Work begins on new 
purpose-built leisure facility 
in Bridlington

caPITaL INVESTMENT PrOGraMME 

NEWSGV
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NEWS GV

F amily support practitioner christine Gil-
son was the employee of the month at the 

staff awards.
Christine, who works with the Goole North 

safeguarding team, children and young people’s servic-
es, was nominated for the award for her work with 
an adopted young person.

The child’s adoptive mother had thanked her 
for the ‘wonderful’ life story work Christine had done 
with the young person. This had enabled the adoptive 
parent to explain difficult and sensitive subjects to 
the child, who had been able to explore and come to 
terms with their past and current situation.

Christine was praised for making a positive 
difference to the young person.

Also nominated for the employee of the month 
award were Julie Weatherill, of the youth and family 
support service, and Susan Sims, of the emergency 
duty team.

Team of the month was the children’s disability 
team.

The team had been tasked before Christmas 

with undertaking more than 20 new core assess-
ments on children who accessed the two special 
school residences. This was on top of an already busy 
and challenging period. 

Staff worked extremely hard and supported 
each other to ensure they were able to undertake 
the assessments on time, without cutting corners, and 
ensuring that the quality of assessments did not suffer.

All the children have now had an assessment 
which reflects their needs, and other services have 
also been made available to them to ensure they 
reach their full potential.

The presentations were made by Councillor 
Julie Abraham, portfolio holder for children, young 
people and education, and Kevin Hall, director of 
children, families and schools.

cFaS STaFF 
aWarDS

AWARD PRESENTATIONSAbove, children’s disability team; right, Christine Gilson and below right, Julie Weatherill

Find council jobs online
The quickest way to apply is online at 
www.recruiteastriding.co.uk where 
full job details are available
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a member of the council’s public health 
team was nominated for a national 

mental health award.
Sharon Watts was nominated for a Mental 

Health First Aid (MHFA) England Award in rec-
ognition of exemplary work in the field of mental 
health.

Sharon is the council’s public health lead 
on mental health, suicide prevention and school 
nursing. 

The awards identify examples of excellent 
projects and individuals, acknowledging innovation 
and high performance in raising mental health 
literacy.

Sharon’s nomination describes her as “An 
inspiring public health lead who is tireless in her 
campaign to promote mental health education in 

the East Riding.”
 She has co-ordinated and promoted nu-

merous MHFA and MHFA Lite training courses to 
ensure that many front-line organisations have the 
opportunity to get trained in this area.

In the UK, one in four people will experi-
ence mental ill health, and MHFA is a practical way 
that people can use to support those who are 
affected. 

Over 65,000 people in the UK are now 
MHFA trained. They have been taught to spot the 
early signs of a mental health problem, provide 
help, protect a person who might be at risk of 
harm, help prevent a mental health illness from 
getting worse, and help them to recover faster.

The awards were presented at the House of 
Lords in February.

NaTIONaL MENTaL 
hEaLTh aWarD
Sharon Watts was nominated for the award by Hull 
and East Yorkshire MIND

SID cOaTES OBITUarY
c olleagues are mourning the recent 

death of housing maintenance unit 
manager, Sid coates who tragically passed 
away suddenly in January.

Sid was born and lived in Bridlington and 
trained as a bricklayer with a local building firm 
in the town where he served his apprenticeship.

He started working for East Yorkshire 
Borough Council in 1993 as a bricklayer and 
later became a supervisor at the Portland Place 
Works Depot in Bridlington, when East Riding of 
Yorkshire Council was formed in 1996. 

Two years later, he transferred to the 
Beverley Works Depot to become an area 
manager and then on to Carnaby Works Depot 
in the same role. He then became the housing 
maintenance unit manager in 2009, based at the 
Annie Reed Road Depot, in Beverley.

When he was younger, Sid played rugby 
for the Bridlington Colts but had to give this up 
following a back injury. He enjoyed all sports and 
as well as playing golf he supported Hull City and 
Chelsea in his spare time.

Sid leaves behind his wife, Dawn, son, 
Ashley, daughter, Amy, two stepsons, Jamie and 

Bobby, and grandson, Blake.
His colleagues in housing maintenance have 

had a replica Chelsea shirt personalised with 
Sid’s name to display in the office in his memory.

Sids funeral took place on the 29 January 
and was attended by hundreds of his family, 
friends and colleagues

Sid was a very well liked and hard working 
member of staff. His sense of humour and the 
support he gave to colleagues are sadly missed. 
Those that knew him were honoured to do so 
and he leaves a gap that will be impossible to fill.

chaLLENGING 
TIMES...
L ocal authorities are entitled to a free ‘peer 

challenge’ every three years, under a  process 
managed by the Local Government association, 
and can choose the areas in which their per-
formance will be examined by a team of local 
government ‘critical friends’. 

East Riding of Yorkshire Council has chosen to ac-
cept a peer challenge in three areas: financial sustainabil-
ity, response to flooding, and our role in local economic 
growth.  

The challenge will led by the chief executive of 
Cheshire West and Chester Council, Steve Robinson, and 
will take place between 1 and 4 April.

Senior managers will be interviewed as part of the 
process, as will focus groups of managers and front line 
staff – all staff involved have already been informed. 

The council’s partners in the three areas will also 
be interviewed. The report on the challenge will be 
received by the council’s senior managers, and will lead 
to an action plan to be considered by CMT. The report is 
expected in late May.

For further details of the peer challenge, contact 
Lisa Wilson, principal partnerships performance officer, 
on (01482) 391434.
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S taff, residents and service users of 
Beverley-based in-house provider 

services opened their doors to let the leader 
of the council take a look around. 

Councillor Stephen Parnaby, OBE, who                                                                
was joined by John Skidmore, interim director of 
corporate strategy and commissioning, were shown 
around the facilities at The Old School House, Mill-
ers Day Centre, New House and Town View.

The venues offer people residential and res-
pite care as well as day services for elderly people, 
dementia sufferers and adults who have a learning 
disability.

During the visit, the pair were given a talk 
on what each venue offered while staff, residents 
and clients had the opportunity to ask their own 
questions.

At Millers Day Centre, they met some of the 
service users involved in the photography group, 
who took their own photos of the visit.

Councillor Parnaby said: “It was an absolutely 
fascinating visit and it was really good to meet the 
staff at these venues.

“All their roles are tremendously important 
and require a great deal of skill across a range of 
issues to be able to deliver their very complex 
service area.

“I was also really pleased to meet with resi-
dents and clients who were obviously very happy, 
content and well cared for.

“I was hugely impressed by the enthusiasm 
and commitment I saw from the staff. They are a 
real credit to the authority and the team effort 
really shone through.”

John added: “The staff at these venues should 
be very proud of the service they offer to some of 
the most vulnerable people in our society.”

LEaDEr VISITS ThE 
OLD SchOOL hOUSE
Councillor Stephen Parnaby, OBE, and John Skidmore have 
been shown around the facilities at The Old School House, 
Millers Day Centre, New House and Town View.

NOT FLOOrED BY ThE PrOBLEM...
S taff at the Old School 

house in Beverley, a resi-
dential care home for people 
with advanced and complex 
dementia, had some interesting 
decisions to make when the 
home’s carpets needed to be 
replaced.

Manager Emma Smith explains: 
“The choice of carpets needs to 
be well thought out for our client 
group, to ensure that they can be 
easily cleaned and offer some cush-

ioning in the event of a fall, which 
sadly happens a lot when people 
have dementia. 

“But the carpet design is also 
important, because we have to avoid 
‘busy’ patterned carpets, as they can 
cause distortion in vision and create 
confusion.

“Eventually, after a lot of 
consideration, we chose a warm, 
wooden floorboarding effect carpet, 
which has worked really well. 

“Not only does it look better, 

it also opens up the corridors and 
communal spaces, making it appear 
larger – this also helps people with 
dementia when they are exploring 
their environment.”

Emma has also been involved 
in a working group with the coun-
cil’s culture and information team, 
looking at environments and how 
people’s memories can be enhanced 
through innovation and creativity.

NEWS GV

Emma Smith admires the new flooring
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D uring Election times, the council 
relies on a huge number of em-

ployees to ensure that these elections 
are run efficiently and professionally.

Many of our staff and residents are 
regularly employed on Election day to man 
the numerous polling stations throughout 
the East Riding.  However, at many elections 
we struggle to fill certain rural stations. 

Many employees we use have a vast 
amount of experience in these duties but 
we would still like to encourage as many 
of you who would like to help out to get 
in touch.  Training is given and the election 
staff are always available to answer any 
queries.  

It is at the line manager’s discretion 
based on the needs of the service to re-
lease staff to undertake election duties. 

However line managers are asked to 
note that legislation requires the council to 
make resources, including staff available to 
deliver an election and are asked to be as 
flexible as is possible.  All employees should 
be given the opportunity to help with elec-
tion work and line managers are required 
to consider any request. 

The council’s leave for extraneous du-
ties policy applies for working as a presiding 
officer or poll clerk during an election and 
you will also be paid for any election duty 
you may be asked to undertake. 

If you have not been involved in 
polling station duty before and would like 
to be considered, please complete the form 
available on the intranet under Legal and 
Democratic and send to   
elections@eastriding.gov.uk.

If you have previously worked on elec-
tions but have changed your contact details 
could you please email the election office 
(as above) with any new details.

The European elections are due to 
take place on Thursday, 22 May 2014 and 
you may be contacted early in 2014 for 
your availability.

a council officer who has helped to im-
prove the lives of thousands of vulnerable 

East riding residents has won a national award.
Jane Mears, senior environmental health officer 

with housing, transportation and public protection, 
has won a 2014 Heat Heroes Award for her work in 
helping people most in need of support to heat their 
homes efficiently.

The awards, launched by National Energy 
Action (NEA) and sponsored by Scottish Power, aim 
to recognise individuals who have made a significant 
contribution to helping people who are struggling 
with the effects of fuel poverty.

Jane’s role is to improve energy efficiency and 
minimise fuel poverty in private sector housing. She 
sources funding and works with a range of organ-
isations to deliver projects to increase affordable 
warmth and improve the lives of people living in the 
area’s private sector housing stock.

Among the partner groups with which she has 
worked is community interest company, Community 
Energy Solutions (CES), which has replaced outdated 
heating systems in properties off the gas network 
with new state-of-the-art air-source heat pumps. 
After more than 200 successful installations across 
the East Riding, the company says: “Thanks to Jane’s 
enthusiasm, creativity, tenacity, determination and 

powers of persuasion, the East Riding scheme has 
become by far the most successful in the country”.

Jane has also implemented npower’s Health 
Through Warmth (HTW) initiative in the local area 
since 2003. Since then more than 4,064 vulnerable 
residents in the East Riding have been referred to the 
scheme for aid with heating and insulation.

She has secured more than £5.1 million to help 
fund the work required, including £130,194 from 
charitable organisations and over £336,000 from the 
npower HTW Crisis Fund.

Jane was nominated for the award by the coun-
cil’s public health team. 

Dr Tim Allison, director of public health, said: 
“Fuel poverty is a major public health challenge and 
I am delighted that Jane has been recognised at a 
national level for all her hard work and dedication.”

Jane will receive her award at an event at the 
House of Commons on 8 April.

Maria Wardrobe, NEA’s director of external 
affairs, said: “Our heat heroes are vital to the lives of 
people in their communities. 

“Many fuel-poor households are isolated, vul-
nerable and difficult to reach and it is important that 
we give credit to people like Jane who are working 
tirelessly to help these people to stay warm and well 
in their homes.”

JaNE WINS hEaT hErOES aWarD

ELEcTION 
DUTY FOr 
EaST rIDING 
EMPLOYEES
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T he council is currently carrying out a 
major programme to upgrade or re-

place all computers to a minimum standard.
This has been prompted by Microsoft with-

drawing support of the Windows XP and Office 
2003 products.

To comply with central Government’s Code 
of Connectivity (CoCo) all software must be fully 
supported to ensure continued protection against 
vulnerabilities. 

As a result, all computers capable of sup-
porting Windows 7 and Office 2007 software will 
be upgraded. Those that cannot be upgraded, or 
were over four years old in November 2013, will 
be replaced.

As more than 3,500 machines have been 
identified, the programme requires extensive 
scheduling. 

During the programme, each head of service 
will be asked to confirm the number of replace-
ment devices and any specific software require-
ments. They will not be required to raise orders as 
this will be co-ordinated centrally by the council’s 
IT service. 

You should ensure that your asset register 
entry (http://itassetmanager) is up to date as this is 
the primary source of the information being used 
for the project.  

In particular, it is important to check that 

your location details are correct as this informa-
tion will be used to schedule the replacements. 

Once you have been alerted to your sched-
ule date you should ensure that any items stored 
on your desktop are backed up onto the network.  

Owing to the high volume of work involved, 
IT services need to be able to carry out their 
duties as scheduled and will not be able to cater 
to individual requests to reschedule.

You should note:
• All replacement machines will be removed at 

the time the new desktop is delivered 
• Unlicensed software will not be installed
• Incompatible software may only be replaced 

by a compatible version should your manager 
approve the purchase

• New monitors will not be provided.
For any enquiries relating to this process, 

please contact Steven Cook on (01482) 394516.

cOMPUTErS TO BE UPGraDED 
Or rEPLacED

TIDY ExErcISE 
c ouncil staff are being encouraged to reduce 

the amount of electronic and physical 
files they keep as part of an Information Tidy 
initiative.

an Information Tidy exercise is an oppor-
tunity for staff to take a proactive approach to 
tackling the large volumes of information held 
by the council. 

The initiative involves setting time aside 
as a service or team to perform a tidy up of P 
drives, team network drives, email archives and 
desks and drawers. 

any information that is no longer required 
or deemed useful should be considered for 
destruction. 

areas that have already undertaken an 
Information Tidy exercise reported significant 
space savings and were able to destroy thou-
sands of obsolete files. 

Jamie Bradbury, principal review and 
development officer in corporate strategy and 
commissioning, said: “The amount of informa-
tion staff receive every day seems to be growing 
at an ever-increasing rate.

“With the rise of electronic storage meth-
ods it often seems that the council’s capacity 
to store this information is infinite. However, 
the council has a finite amount of space to hold 
electronic and physical records. 

“It is considered best practice to review 
these records on a regular basis so that obsolete 
documents such as drafts, duplicates, junk 
documents and emails are destroyed, freeing up 
valuable space.”

The council has published a retention and 
destruction schedule on the intranet which can 
be consulted if staff are unsure how long certain 
documents should be held for. Teams are invited 
to organise Information Tidy exercises of their 
own and can contact Jamie on jamie.bradbury@
eastriding.gov.uk for more information or advice.
*  See next month’s edition of The Grapevine for 

more details about the information management 
project.

BE  
a

USEr

check out what  
savings you can make  
using the Shop & Save 
scheme... turn to page 25
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c hristmas 
may 

seem a long 
way off but 
residents are 
being urged 
to think 
about setting 
up a savings 
account to 
avoid a festive 
financial 
headache this 
year.

Thanks to a promotion, backed by East Rid-
ing and Hull councils, people opening a Christmas 
saver account with the Hull and East Yorkshire 
Credit Union can get a £10 bonus voucher when 
they join the scheme.

Last year, more than 700 local people took 
advantage of Hull and East Yorkshire Credit Un-
ion’s Christmas saver account. 

Saving with the credit union is a good way to 
help plan ahead and avoid difficulties – or worse 
local sharks/payday lenders.

Saving is easy and people can decide how 
much or how little they wish to save but the mon-
ey cannot be withdrawn until November.

John Smith, chief executive of Hull and East 
Yorkshire Credit Union, said: “There’s no better 
time to start putting a little money aside for all 
those presents and treats.

“Even small, regular savings add up. 
“Just £5 a week means an extra £250 at 

Christmas.
“The savings account is also fully protected 

by the Financial Services Compensation Scheme.”
Anyone who would like more information 

about joining a local credit union and opening a 
Christmas savings account should:
• visit www.hullandeycu.co.uk
• pop into a branch in Bridlington, Goole, Drif-

field, Beverley, Withernsea or Hull.
The credit union is offering £10 vouchers to 

anyone opening a Christmas saver account and £5 
to those who refer a friend. Visit the website for 
more details. 

For locations and opening times visit the 
website or call (01482) 778753.

Christmas Saver

The Fairer Alternative

Make next Christmas  
hassle free with our 
Christmas Saver Account

•  No need for loan sharks or payday lenders -  
be prepared and save in advance 

• Easy ways to pay in whenever you like 

•  We’ll look after your money safely

*Terms and Conditions apply.

The ideal way to save for the festive season

For further information, drop into our Hull branch, 
call us on 01482 778753 or visit www.hullandeycu.co.uk

hullandeycu hullandeycu38 Brook Street, Hull HU2 8LA

Authorised and Regulated by the Financial Services Authority – Firm reference 213620

Open your  account with a

or receive a £5 referral bonus*

£10 bonus

TakE ThE 
PaIN OUT OF 
chrISTMaS

FrEE E-MaGazINES FOr 
LIBrarY USErS

T he library service has now subscribed to 
zinio Newsstand to provide access to 40 

e-magazines. 
These full colour magazines are identical to the 

print editions but also include interactive elements to 
easily link to the article you want to read.

Magazines can be downloaded on all internet 
connected computers and most tablets and smart-
phones. Once downloaded, the magazines can then be 
read offline. 

The latest editions are always available as soon 
as they are published and there is unlimited access to 
the magazines, with no waiting for someone else to 
finish reading, no due dates and no renewals, ever.

The wide variety of titles include Amateur 
Photographer, Britain, Cycling Plus, The Economist, 
Fortean Times, Gamesmaster, Homes & Gardens, 
Marie Claire, Men’s Fitness, Total Film and Woman.

To access these magazines:
1.  If you haven’t already done so, join the library as 

you’ll need an East Riding of Yorkshire Council 
library card to sign up

2.  Go to http://www.rbdigital.com/eastriding/zinio 
to create your account (you will need an email 
address and a password that is longer than 8 char-
acters)

3.  Choose the magazines you wish to checkout for 
free

4.  Follow the checkout link to create a Zinio account 
(use the same email address and password) – this 
can then link to other Zinio accounts from other 
libraries

5.  If you wish, download the Zinio app to your desk-
top, smartphone or tablet and sign in with your 
Zinio account

6.  Enjoy reading your magazines
7.  Return to http://www.rbdigital.com/eastriding/zinio 

any time to download more magazines
If you need any help in accessing these maga-

zines, please contact your nearest library. However, 
once you have a library card you can use this service 
from anywhere – no need to go into the library.

The full list of titles is: net, 25 Beautiful Homes, 
25 Beautiful Kitchens, Amateur Photographer, Artists 
& Illustrators, Auto Express, Britain, Classic Rock, 
Computer Shopper, Country Homes & Interiors, 
CrossStitcher, Cycling Active, Cycling Plus, Digital 
Camera World, Digital SLR Photography, Economist – 
US edition, Economist - UK edition, Elle – US edition, 
Fortean Times, Gamesmaster, Golf Monthly, Guitarist, 
Health & Fitness, Homes & Gardens, Ideal Home, 
Kitchen Garden, MacUser, Marie Claire, Men’s Fitness, 
National Geographic Interactive, National Geographic 
Traveler Interactive, Newsweek, Popular Science, 
Rolling Stone, Total Film, Webuser, Woman, Woman & 
Home, Woman’s Own and World Soccer.

council news
N E W S  R O U N D - U P

NEWSGV

P10 | THE GRAPEVINE | MARCH 2014



NEWS GV

WIThErNSEa cENTrE OPENING  
Latest community hub well-received by local community

a £600,000 project to provide a number of 
council services under one roof has been 

well-received by residents in Withernsea, after 
being officially opened by Councillor Stephen 
Parnaby, OBE, leader of the council, and coun-
cillor Pat O’Neil, vice-chairman of the council.

The Withernsea Centre is the latest community 
hub to be created as part of the council’s drive to 
lower running costs whilst seeking to improve access 
to services. 

The remodelling and refurbishment works at 
the Queen Street venue have combined the town’s 

library, customer service centre (CSC) and registrars 
service in one building and have also upgraded energy 
efficiency and quality for customer use.

Dave Morley, head of customer services, said: 
“Since opening its doors, staff have received lots of 
positive feedback from customers, with many praising 
the new layout.

“The centre houses a greater range of self-ser-
vice facilities, allowing the customer to undertake a 
wide variety of transactions at their own convenience 
while, at the same time, being able to find information 
via public access terminals.”

The Withernsea Centre will be open:
Monday – 9.30am-5pm
Tuesday – 9.30am-6.30pm
Wednesday – 9.30am-5pm
Thursday – 9.30am-5pm
Friday – 9.30am-4.30pm
Saturday – 9.30am-12.30pm
Sunday – closed.

For further information about the Withernsea 
Centre and its services, visit www.eastriding.gov.uk 

OFFICIAL OPENING
Vice-chairman of East Riding of Yorkshire Council, Councillor Pat O’Neil, cuts the ribbon to officially open the Withernsea Centre, accompanied by council leader Councillor 

Stephen Parnaby OBE, Councillor Margaret Chadwick, portfolio holder for council support services, Councillor Richard Burton, portfolio holder for civic wellbeing and culture, 
chief executive Nigel Pearson, director of environment and neighbourhood services Nigel Leighton, director of corporate resources Malcolm Sims and centre staff
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a new phone app to allow people to get 
sexual health advice on the move has been 

launched in hull and the East riding.
Whatever concerns or questions anyone has 

about sexual health, the free easy to use app, called 
‘Conifer Sex Health’ is a one stop shop to getting the 
questions answered.  

It enables them to find out where the nearest 
sexual health clinic is, where to get free contraception, 
including emergency contraception, order tests and 
what to do if you think you have a sexually transmitted 
disease or what support is available if you’re pregnant 
and not sure what to do.

Conifer, the local sexual health service provided 
by City Health Care Partnership CIC is jointly commis-
sioned by East Riding of Yorkshire Council and Hull City 
Council public health teams.

Nicola Furness, East Riding Public Health com-
missioning lead for sexual health, says: “As part of our 
commissioning approach we have worked with Conifer 
to encourage new innovative ways of promoting and 
delivering sexual health services and we hope people 
will find it useful.”

The app was launched recently by visiting East 
Riding College, Wilberforce College and the University 
of Hull.

Sexual health outreach officer, Marianne Cuthill, 
said: “Everyone we spoke to seems to be quite 
interested in the app. When we have been using it with 
students, they say they like the layout.”

The app can be easily accessed from anywhere, 
at any time and gives people a way to get information 
immediately without having to speak to someone if 
they don’t want to.  It has been created with people 
of all ages in mind and includes different sections for  
women’s and men’s health, lesbian, gay, bisexual and 
transgender health, sexual assault, menopause and 
gynaecology to name but a few. 

Conifer has a number of clinics providing sexual 
health and contraception services in the Bridlington, 
Driffield, Beverley, Cottingham, Hessle and Goole 
areas of the East Riding, and a base in the Wilberforce 
Health Centre in Hull.  Some services do not need an 
appointment. 

For more details on services visit the CHCP 
website http://www.chcphull.nhs.uk/ or http://www.
luvhull.co.uk/

You can follow on twitter www.twitter.com/CHC-
PHull or find them on Facebook www.facebook.com

To download the free ‘Conifer Sex Health’ app, 
visit the Apple App Store or Google Play.

SExUaL 
hEaLTh aDVIcE 

rESIDENTIaL carE hOMES 
STaFF cELEBraTE aFTEr 
SUccESSFUL cQc INSPEcTIONS

T he work of managers and staff at the 
council’s residential care homes has been 

celebrated after they came through recent 
inspections with flying colours.

Over the last year, inspectors from the 
care Quality commission (cQc) have visited 
Woldhaven in Pocklington, Granville court in 
Hornsea, Millside in Driffield and Town View, 
New house and The Old School house, all in 
Beverley.

Inspectors found a good level of care in all 
homes and they were all judged to have met 
all the required standards under which they 
were inspected.

The cQc is an independent body that 
regulates all health and social care services in 
England.

They ensure the quality and safety of care 
in hospitals, dentists, ambulances and care 
homes, and the care given in people’s homes.

Each inspection shows if the care service 
is meeting each of the standards the Govern-
ment says people have the right to expect.

all inspections focus on 28 outcomes, 

each reflecting a specific regulation and they 
are grouped into six key areas:
• involvement and information
• personalised care, treatment and support
• safeguarding and safety
• suitability of staffing
• quality and management
• suitability of management.

John Skidmore, interim director of corpo-
rate strategy and commissioning, said: “having 
recently visited a number of these residential 
care homes and met residents, I understand 
the complexity of the work that goes on in 
order to meet the required standards.

“I want to personally congratulate the 
managers of these homes and recognise the 
dedication of their teams.”

Lauraine Walker, head of business man-
agement, said: “We care for some of the most 
vulnerable people in the East riding in these 
care homes and I am pleased the quality of 
this care has been recognised through achiev-
ing good cQc outcomes.”

council news
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John Skidmore, interim director of corporate strategy and commissioning (centre) and Lauraine Walker, head of business management 
(fourth right), celebrate the recent CQC inspection findings with the managers of the council’s residential care homes
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T he council’s annual Work-
force Survey will be 

launched on 28 april – a chance 
for staff to exert a positive 
influence on future decisions and 
policies which relate directly to 
them and their time working for 
the council. 

Following  feedback in a staff 
forum, the questionnaire this year will 
be much shorter, and the questions 
will have a very relevant theme, around 
the transformation of services and its 
effects.

Interim director of corporate 
strategy and commissioning, John Skid-
more, said: “Staff may think the results 
of the survey have very little impact, 
but in fact they are taken very seri-
ously, to measure staff perception on a 
range of issues such as communication, 
leadership, morale and training”. 

CMT and members consider 
the results in relation to workforce 
initiatives and are keen to know the 

perceptions of staff. 
Councillor Margaret Chadwick, 

portfolio holder for council support 
services, said: “Staff perception 
and morale are very important to 
members, and the Workforce Survey 
is a way of measuring and monitoring 
them. 

“The survey allows a measure-
ment of how engaged staff feel in 
delivering services and achieving the 
council’s priorities. 

“Members see this as very 
important, given the current situation 
of continued budget reductions and 
the transformation of council services. 
These cannot be successfully achieved 
without an engaged workforce.”

Over the years, the survey has 
prompted initiatives to help staff such 
as reduced rate leisure membership 
– as highlighted in the February Grape-
vine – or the Cycle to Work scheme 
in which over 200 staff recently took 
part.

GET INVOLVED!
Staff encouraged to take part in the 
Workforce Survey 2014

NO SMOkING DaY 2014
S mokers are being urged 

to prepare for battle and 
attempt to give up cigarettes for 
good on No Smoking Day, which 
takes place on Wednesday 12 
March 2014.

An estimated 17 per cent of 
adults in the East Riding smoke, but 
studies show that around two thirds 
of smokers want to quit, and this 
could be their opportunity to kick 
the habit.

This year’s No Smoking Day 
has a ‘V for Victory’ theme, which is 
set to inspire hundreds of thousands 
of smokers to win the fight against 
cigarettes.

The campaign will help smokers 

on the road to victory, providing 
information, support and encour-
agement to put together a personal 
battle plan to that they are in the best 
possible position to make a successful 
quit attempt on the day.

Hull and East Riding Stop Smok-
ing Service is preparing to support 
smokers with their battle against ciga-
rettes. The service will be on hand to 
help smokers across the East Riding 
on their road to victory to go smoke 
free on No Smoking Day.

The council’s public health team 
are distributing quit cards and posters 
at centres across the East Riding to 
spread the word to smokers about 
the range of services and resources 

which are available to them.
Dr Tim Allison, the council’s 

director of public health, said: “No 
Smoking Day is a great opportunity 
for us to encourage and support 
smokers in the East Riding of York-
shire to quit, alongside hundreds of 
thousands of other people across 
the UK.

“We know that quitting isn’t 
easy but we want to reassure 
smokers that support is available to 
them and that they can win the battle 
against cigarettes.”

The annual campaign is run by 
the British Heart Foundation and 
encouraged one million smokers to 
make a quit attempt last year.

Free one-to-one support to 
help quit smoking is available at walk-
in venues across the East Riding.

For more information ring 0800 
9155959. text Quit to 61825 or visit 
www.readytostopsmoking.co.uk.

NEWS GV

In the battle
against cigarettes

we can help you win 

nosmokingday.org.uk
0300 123 1044

 ©British Heart Foundation 2013, registered charity in 
England and Wales (225971) and in Scotland (SC039426).

POSITIVE INFLUENCECouncillor Chadwick and John Skidmore

Shop & Save is another initiative introduced in response to survey 
results to help staff as the economic situation worsened. There are 
now 170 local and national businesses in the scheme offering staff 
a discount. It is a popular part of The Grapevine and is open to all 
employees, foster carers and registered carers. 

To claim the discounts, staff need to show their council ID 
badge, payslip, carer’s card or, for foster carers, remittance advice 
slip.   Look out for all offers in The Grapevine every month. 

MARCH 2014 | THE GRAPEVINE | P13 



Shop 
Smart 
And 
Save 
Money
We spend hours every month 
shopping for food, clothes and 
household goods. But do you 
know the impact that shopping 
has on the environment? Or 
how much money we could 
save if we thought more about 
what we buy? You can become 
a smart shopper by adopting a 
few practical tips.

 BefOre YOu shOp

•	Check	your	cupboards	and	make	a	list.
•	eat before you go	–	don’t	impulse	buy	on	
an	empty	stomach.

•	Click and collect	–	order	online	and	 
save	time.

•	Remember	to	take	reusable bags.

 Meat, fish and pOultrY

You	can	help	to	reduce	the	impact	of	CO2 
emissions	caused	by	the	transportation	of	
meat,	fish	and	poultry.	Buying locally	from	
butchers,	fishmongers	and	farmers	markets	
is	often	cheaper	and	uses	less	packaging.	
Farmers	markets	are	held	regularly	at	
Driffield,	Goole,	Humber	Bridge,	Market	
Weighton	and	South	Cave	–	for	more	
information	visit:	 
www.enjoy-eastyorks-food.co.uk

 fruit and VegetaBles

Wasting	food	costs	the	average	household	
£480	a	year,	rising	to	£680	for	a	family	with	
children,	the	equivalent	of	around	£50 a 
month*.	Save	money	by	smart	shopping:

•	Locally	grown	or	seasonal	produce	is	often	
cheaper	and	has	travelled	less	distance.	

•	Watch	your	quantities	–	only buy what you 
need	and	will	eat	before	the	expiry	dates.		
Avoid	unnecessary	BOGOF	deals.

•	Buy loose	rather	than	pre-packaged	
products.

•	Cut	the	cost	altogether	by	growing your 
own	fruit,	vegetables	and	herbs.

*Reference:	www.lovefoodhatewaste.com

 

 eleCtriCal gOOds 

Check the energy rating	on	electrical	goods	
–	the	more	efficient	the	appliance,	the	more	
it	reduces	your	energy	consumption	which	
saves	money	and	helps	the	environment.	
Consider	repairing	old	items	instead	of	
buying	new.	The	council	has	a	reuse and 
repair register	of	charities	and	businesses	
at:	www.eastriding.gov.uk

 ClOthing and shOes 

You	can	stay	in	fashion	whilst	keeping	costs	
down.	The	global	production,	processing	and	
transportation	of	clothing	and	shoes	is	also	
damaging	to	the	environment.	

•	Buy second-hand or	vintage	clothing	from	
specialist	and	charity	shops	or	online	sites	
such	as	eBay.

•	swap clothes	with	family,	friends	and	via	
community	swap	shops,	or	donate	them	to	
charity,	jumble	sales	or	recycling	banks.

•	Quality	clothes	and	shoes	are	often	better	 
value for money	in	the	long	run.

•	recycle	old	clothes	into	useful	 
cleaning	rags.

 hOusehOld detergents

Look	for	environmentally friendly products. 
save money and reduce packaging	by	bulk	
buying	larger	bottles	and	empty	them	into	
smaller	ones	to	use	at	home.



F A S T  A N S W E R S  T O  T O P I C A L  I S S U E S

Quick fire
National apprenticeship Week, celebrating 
the positive impact apprentices have on 
individuals, businesses and the local economy  
in 160 characters or less
Anna Barson, organisational development officer and co-ordinator of apprenticeship 
posts at the council, explains the important role apprentices play within the authority’s 
workforce and how apprenticeships act as a route into employment

QWhen is National apprenticeship 
Week? 

A National Apprenticeship Week runs 
from Monday, 3 to Friday, 7 March 
and is now in its seventh year.

QWhat is the purpose of National 
apprenticeship Week?

A It’s all about raising the profile 
of apprenticeships amongst 
employers, individuals, teachers, 

parents, carers and the media.

Qhow is the council getting involved 
with National apprenticeship Week? 

A The council will be promoting 
the range of services on offer to 
people considering applying for 

apprenticeships and information about available 
opportunities.

QWhat are the benefits of an appren-
ticeship for an individual?

A Apprenticeships allow people to 
earn-while-they-learn and devel-
op the necessary skills to forge a 

career in their chosen field.

QWhy are apprenticeships beneficial to 
an employer? 

A Apprentices help businesses to 
grow their own talent by devel-
oping a motivated, skilled and 

qualified workforce.

Qhow many apprentices currently 
work for the council and in what 
areas?

A 34 apprentices based in schools and in a 
range of front line services (vehicle and 
grounds maintenance) and back office 

roles (administrative support).

QWho is eligible to apply for an ap-
prenticeship?

A If you live in England, are over 
16 and not in full time education 
you can apply.

QHow can I find out more about Na-
tional apprenticeship Week?

A For further information about 
National Apprenticeship Week, 
visit www.apprenticeships.org.uk   

QHow can I find out more about ap-
prenticeship places at the council or 
establish a post?

ATo discuss establishing an apprentice post 
within the council or opportunities avail-
able, contact Anna on (01482) 391167 or 

email anna.barson@eastriding.gov.uk

QUIck FIrE GV

Claire Redfearn, an apprentice at Priory ViewApplegarth Day Care Services IMPORTANT ROLE

Shop 
Smart 
And 
Save 
Money
We spend hours every month 
shopping for food, clothes and 
household goods. But do you 
know the impact that shopping 
has on the environment? Or 
how much money we could 
save if we thought more about 
what we buy? You can become 
a smart shopper by adopting a 
few practical tips.

 BefOre YOu shOp

•	Check	your	cupboards	and	make	a	list.
•	eat before you go	–	don’t	impulse	buy	on	
an	empty	stomach.

•	Click and collect	–	order	online	and	 
save	time.

•	Remember	to	take	reusable bags.

 Meat, fish and pOultrY

You	can	help	to	reduce	the	impact	of	CO2 
emissions	caused	by	the	transportation	of	
meat,	fish	and	poultry.	Buying locally	from	
butchers,	fishmongers	and	farmers	markets	
is	often	cheaper	and	uses	less	packaging.	
Farmers	markets	are	held	regularly	at	
Driffield,	Goole,	Humber	Bridge,	Market	
Weighton	and	South	Cave	–	for	more	
information	visit:	 
www.enjoy-eastyorks-food.co.uk

 fruit and VegetaBles

Wasting	food	costs	the	average	household	
£480	a	year,	rising	to	£680	for	a	family	with	
children,	the	equivalent	of	around	£50 a 
month*.	Save	money	by	smart	shopping:

•	Locally	grown	or	seasonal	produce	is	often	
cheaper	and	has	travelled	less	distance.	

•	Watch	your	quantities	–	only buy what you 
need	and	will	eat	before	the	expiry	dates.		
Avoid	unnecessary	BOGOF	deals.

•	Buy loose	rather	than	pre-packaged	
products.

•	Cut	the	cost	altogether	by	growing your 
own	fruit,	vegetables	and	herbs.

*Reference:	www.lovefoodhatewaste.com

 

 eleCtriCal gOOds 

Check the energy rating	on	electrical	goods	
–	the	more	efficient	the	appliance,	the	more	
it	reduces	your	energy	consumption	which	
saves	money	and	helps	the	environment.	
Consider	repairing	old	items	instead	of	
buying	new.	The	council	has	a	reuse and 
repair register	of	charities	and	businesses	
at:	www.eastriding.gov.uk

 ClOthing and shOes 

You	can	stay	in	fashion	whilst	keeping	costs	
down.	The	global	production,	processing	and	
transportation	of	clothing	and	shoes	is	also	
damaging	to	the	environment.	

•	Buy second-hand or	vintage	clothing	from	
specialist	and	charity	shops	or	online	sites	
such	as	eBay.

•	swap clothes	with	family,	friends	and	via	
community	swap	shops,	or	donate	them	to	
charity,	jumble	sales	or	recycling	banks.

•	Quality	clothes	and	shoes	are	often	better	 
value for money	in	the	long	run.

•	recycle	old	clothes	into	useful	 
cleaning	rags.

 hOusehOld detergents

Look	for	environmentally friendly products. 
save money and reduce packaging	by	bulk	
buying	larger	bottles	and	empty	them	into	
smaller	ones	to	use	at	home.
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Day in the life
A D A M  L Y O N S ,  A P P R E N T I C E  C A R E T A K E R ,  B E V E R L E Y  M I N S T E R  P R I M A R Y  S C H O O L

8am

10.30am

8.30am

11.30pm

8.15am

11am

Preparing for a busy day

I start the day by asking the caretaker, Trevor 
Cattle, if anything needs doing. In the winter 

this usually means gritting, making sure that the 
playground, steps and walkways are clear and 
safe.

keeping well stocked

I regularly check the store cupboards and if 
we are low on anything like paper towels or 

cleaning products we can order some more.

Tidying up

I empty the bins before the children get in, col-
lecting rubbish from the bins around the site 

and ensuring it goes in the correct recycling bins.

Time for a chat

h ere I am fixing a hinge on a door and chat-
ting to some of the children. The children 

will often gather round and ask questions about 
what we are doing.

Opening the gates

T revor usually opens the gates, but if he 
needs me to do it I will open them for him, 

ready for the children to arrive.

catching up on paper-
work

T he school needs to be stocked up and here 
I am signing a delivery form for a delivery 

of paper for the printers. It is a chance to catch 
up on general paperwork before I finish at 12 
noon. I come back at 3pm.

DaY IN ThE LIFEGV
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9am

3pm

10.15am

4pm

10am

3.30pm

Maintaining the site

W hile the children are in lessons I do any 
jobs which need doing round the site, 

such as fixing a light fitting – it varies from day to 
day. If the kitchens have had a delivery I will carry 
the crates in for them as they are quite heavy.

Sweeping up

W e make sure the site is clean and safe 
throughout the day.  Here I am sweep-

ing the drive and making sure there is no litter 
blowing about.

Taking a break

W hen I take my break I go to the kitchens 
and catch up with the staff there while I 

make a drink, and then I usually go and sit in the 
boiler house.

Learning the drill

M aintenance work can need doing at any 
time of the day and is different every day 

– here I am mending a fence panel which had 
become loose.

Time to catch up

T he day is not over when the children have 
gone home – here I am chatting with the 

headteacher, Brian Stillings, who will tell me 
about any new policies or notices that I need to 
know about.  If there is an evening meeting at 
the school, such as a governors’ meeting, we will 
need to prepare a room.

DaY IN ThE LIFE GV

checking the boilers

W e check the boilers to make sure they 
are fully functioning. If a room or part of 

the school is cold we will check that the temper-
ature is correct.

adam Lyons

T
o celebrate National Apprenticeship Week, 
3 to 7 March 2014, the council is keen to 
highlight its commitment to developing its 
workforce and recognition of the need to 

have appropriate routes into employment.  
Apprenticeships have been identified as one 

of these routes and, at a time when the number of 
young people unemployed is high, it is important to 
promote the job opportunities available to them.  

Work is ongoing with East Riding’s primary and 
secondary schools to identify apprenticeship oppor-
tunities and Beverley Minster Primary School are the 
first to offer an apprentice caretaker post.

Adam Lyons, a former 
pupil, joined the school in 
July 2013 and is part way 
through his apprenticeship 
in cleaning and environmen-
tal services. 

He works alongside 
the school caretaker, 
developing new skills and 
learning what it takes to 
manage a school site, ensur-
ing the safety of over 400 
pupils and staff.
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LGPS changes
L O C A L  G O V E R N M E N T  P E N S I O N  S C H E M E

LGPSGV

how is my pension worked out?
The article in the February edition of The Grapevine explained the main changes to the 
LGPS from 1 April 2014. This article looks at how your pension benefits will be calculated 
from 1 April 2014

The LGPS is changing from 1 april 2014

Pensionable pay 
Pensionable pay is the amount of pay on which 

you pay contributions. From 1 April 2014 it includes 
non-contractual (as well as contractual) overtime 
and any additional hours worked in excess of your 
contractual hours. 

Pension accounts 
From 1 April 2014 you will have a pension 

account in the scheme for each pensionable post 
you hold. So, for example, if you hold two separate 
pensionable part-time posts you will have two pension 
accounts. 

Your pension account for each post will hold the 
pension you have built up in that post. 

Scheme year 
The scheme year runs from 1 April to 31 March. 

rate of pension build up
Each year, you will build up a pension at a rate of 

1/49th of the amount of pensionable pay you received 
in that scheme year (or, if you had been on reduced pay 
due to sickness or relevant child related leave – for ex-
ample, ordinary maternity, paternity or adoption leave 
and any period of paid additional maternity, paternity 
or adoption leave – the pay you would have received). 
The amount of pension you build up is added to your 
pension account at the end of each scheme year. 

You can add extra amounts into your pension 
account – for example, if you decide to pay extra 
contributions to buy additional pension, or you transfer 
pension from another pension scheme, the amount of 
extra pension bought will be added to your account. 

In certain circumstances, amounts can be deduct-
ed from your pension account – for example, if a court 
orders that part of your pension should be transferred 
to an ex-spouse or civil partner following divorce or 
dissolution of a civil partnership. 

Flexibility to pay more – increasing your 
benefits 

If you want to make additional pension savings 
to increase your pension benefits there are two tax 
efficient ways to do so from April 2014. These are ad-
ditional voluntary contributions (AVCs) and additional 
pension contributions (APCs).

additional voluntary contributions (aVcs)
AVCs allow you to pay more to build up extra 

savings for retirement. From 1 April 2014 your con-
tributions to an AVC arrangement will no longer be 
limited to 50 per cent of your pay, so you can, if you 
wish, pay up to 100 per cent of your pay towards an 
AVC, after allowing for any tax and National Insurance 
liability or any other existing deductions you may have.

The council has a long standing arrangement with 
the Prudential to purchase AVCs. If you wish to do so, 
contact them on 0800 234 6916 Mon-Friday 9.00 a.m. 
to 6.00 p.m. or visit www.pru.co.uk/localgov.

additional pension contributions (aPcs)
You can buy extra pension by paying APCs 

regularly, over a period of time, or you can buy extra 
pension by paying in a one-off lump sum. The maximum 
amount of additional pension you can buy from April 
2014 is £6,500 (this figure will increase each year in 
line with the cost of living). 

The amount it costs depends on how much extra 
pension you want to buy, the age you start paying the 
extra contributions and the length of time you want to 
pay them for.

In the new scheme you can only buy extra 
pension for yourself and not for additional dependants’ 
benefits. 

From April 2014 your pension fund will be able 
to give you more information on APCs and a 
quotation if you are interested in this option. 

Flexibility to pay less – the new 50/50 
option

From April 2014 there is a new option in 
the scheme called ‘50/50’. 

how does 50/50 work?
You will be able to elect to move to 

this section if you wish. If you do so, you 
will then pay half contributions but, whilst 
you are in the 50/50 section, you will only 
be building up half the normal pension. If 
you have more than one employment you 
can elect for the 50/50 option in one, some 
or all your employments. 

Regardless of the section you are in, 
you get full life assurance cover.

Who can elect for 50/50?
Any member can elect to pay into the 50/50 sec-

tion at any time. An election to join this section must 
be made in writing to the payroll section. 

how long can you remain in the 50/50 section? 
The 50/50 section is designed to be a short-term 

option for when times are tough financially. Because of 
this the council is required to re-enrol you back into 
the main section of the scheme every three years. This 
will be carried out in line with the council’s automatic 
re-enrolment date (within three months of 1 March 
2016).  If you wish to continue in the 50/50 section at 
that point you would need to make another election to 
remain in that section. 

You can choose to revert back to the main 
section of the scheme at any time by informing the 
payroll section in writing and you will then start to 
build up full benefits in the main section from your 
next available pay period.

cost of living adjustment
The amount of pension in your pension account at 

the end of each scheme year will be adjusted in line with 
the cost of living – as currently measured by the con-
sumer prices index (CPI) – to ensure it keeps its value. 
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LGPS GV

how a pension will be worked out – an example. 
Person A is in the main section of the scheme 

from 1 April 2014 to 31 March 2015 and earned 
£24,500 in that year. 

So, at the end of the scheme year, £500 is added 
to Person A’s pension account. To make sure the 
amount keeps it value, the total in the pension account 
will be adjusted in line with the cost of living. If inflation 
was, say, three per cent, the £500 in Person A’s account 
at the end of the scheme year (31 March 2015) would 
be increased on 1 April 2015 to £515.           

Person A remains in the main section of the 
scheme during the next scheme year (1 April 2015 to 
31 March 2016) and earns £25,333 in that year. 

At the end of the second scheme year, Person A 
has £1,032 in her account. As before, to make sure the 
amount keeps it value, the total in the pension account 
will be adjusted in line with the cost of living. If inflation 
was, say, 3.1 per cent, the £1,032 in the account at 31 
March 2016 would be increased on 1 April 2016 to 
£1,064. 

If Person A had been in the 50/50 section during 
those two scheme years the amount in her pension 

account would be half the amounts shown above. 

checking your pension account
The council will, at the end of each scheme 

year, pass details of your pensionable pay for your 
employment to the pension section. That information 
will be used to update your pension account. You 

will have an opportunity to check the amount in your 
pension account each year as the information will be 
shown on the annual benefit statement that will be 
sent to you. Your annual statement will also show the 
value of any pre-2014 benefits you have built up. It’s 
important that you check your annual statement each 
year.

Lump sum 
In the new scheme you can still exchange some 

pension to get a tax-free cash lump sum. For every 
£1 of pension you give up you will get £12 of tax-free 
lump sum (subject to HM Revenue and Customs 
limits).

Protections
Any pension you have built up before 1 April 

2014 is fully protected. When your pension is due for 

payment your pension fund will work out and pay you 
the combined value of the pension you built up in the 
final salary scheme before 1 April 2014, which will still 
be calculated using your final year’s pay when you leave, 
and the value of the pension you build up from 1 April 
2014 in your Pension Account. 

The full detail of protections within the new 
scheme are still to be published.

For more information on the new scheme and 
to view videos explaining the new scheme please visit 
www.lgps2014.org

Disclaimer
This is a brief explaining the changes to the 

LGPS from 1 April 2014 for employees in the LGPS in 
England or Wales. It reflects the known changes at the 
time of publication in February 2014. 

The LGPS is changing from 1 april 2014

Scheme year: 2014/15

Section of scheme: Main Section 

rate of build up: 1/49th of pensionable 
pay 

Pensionable pay: £24,500

amount of pension 
built up:

£500 (ie £24,500 
divided by 49)

Scheme year: 2015/16

Section of scheme: Main Section

rate of build up: 1/49th of pensionable 
pay

Pensionable pay: £25,333

amount of pension 
built up:

£517 (ie £25,333 
divided by 49)

amount of pension 
brought forward:

£515

Total pension in 
account:

£1,032
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Team time
B E V E R L E Y  L E I S U R E  C O M P L E x

Beverley Leisure 
complex
A particularly exciting year for the complex

A
lthough Grapevine visited Beverley 
Leisure complex on a Tuesday after-
noon in February, it didn’t take long 
to appreciate just how many people 

make the most of the huge range of activities 
on offer.

From the eight-lane 25m pool to the learner 
pool; from the six-court sports hall to the gym; 
and from the function room to Café Vibe, the team 
looking after the complex reckon it’s never been so 
busy. And of course, there are the outside facilities, 
too : the football pitches – and the football pavilion 
– catering for all ages from four upwards, the cricket 
square, and facilities for rugby league.

Manager John Taylor, who has been in charge 

since 1990, is clearly married to his job, having had 
his wedding reception at the complex in 1998, and 
still loves his work: “I realised many years ago I didn’t 
want a 9 to 5 office job – I love the interaction with 
the customers here, and pride myself on getting to 
know as many of our customers as I can. I want our 
facility to be one of the friendliest anywhere, totally 
customer-focused, and I know the staff here are 
passionate about that.”

This year will be particularly exciting for the 
complex, with the council funding the construction 
of a new gym, increasing capacity from the current 
44 stations to 86, along with a purpose-built spin bike 
room. Work starts at the end of April, with comple-
tion scheduled for the end of November. The existing 

gym will become an aerobics studio, and the car park 
at the complex, already extended last year, will be 
doubled in size later this year. 

As John says: “These are very thrilling times for 
us here, as we will continue to run the complex day 
to day as well as overseeing the new development. 
I’m pleased to say that the effect of the building 
works on our customers will be kept to an absolute 
minimum, and of course the new facilities at the end 
of the process will be superb!”

The complex has welcomed around 900,000 
visits over the last year – a huge amount of people 
coming to try out its facilities. It has over 1,100 
premier level gym members, and over 1,500 cor-
porate members, and in an average week, around 

“We are hoping to change 
people’s lives. 
“This can be through the GP 
referral programme, or a 
range of ‘Live Well’ schemes”

TEaM TIMEGV
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1500 schoolchildren take part in swimming lessons. A key part of the 
programmes offered at the complex is its public health role – as John 
adds: “We are hoping to change people’s lives”. This can be through the 
GP referral programme, or a range of ‘Live Well’ schemes, and NHS 
Healthchecks are open to anybody aged 40-70 at the complex.

Stuart Armstrong is a senior assistant at the complex, having start-
ed there as a  millennium volunteer from Longcroft School. His role is to 
oversee the day to day operations, along with other assistant managers 
who look after risk assessments, inspections, staff training (for example, 
lifeguard training, health and safety,  fire awareness and first aid training, 
with the council’s leisure unit). 

Stuart told Grapevine : “I can’t wait for the new gym, which will 
make a huge difference to the facilities we can offer here. One of my key 
roles here is to talk to customers and staff all over the site, and I know 
that people are really looking forward to our transformation later this 
year.”

Grapevine also spoke to Kristian Cattermole, a duty officer, whose 
role includes looking after the evening activities at the complex, which 
range from aerobics classes to swimming, a disability club, and a huge 
increase in customers since Christmas, as people use the New Year to 
get fit. “I love working here”, he says. “It’s  a great team to work for, and 
no two days are ever the same!”

The 112 staff (full and part time) at the complex – plus the support 
team – are clearly set for a big year in 2014, and Grapevine will keep you 
up to date with developments.

TEaM TIME GV

WHO TO caLL

John Taylor – senior facility manager

responsibilities: Facility overview including planning, 
pricing, programming, service development and security

Tel: (01482) 395246  
Email: john.s.taylor@eastriding.gov.uk

Stuart armstrong – senior assistant facility manager

responsibilities: Include health and safety systems, 
swimming gala event manager, induction, training and 
recruitment

Tel: (01482) 395227  
Email: stuart.armstrong@eastriding.gov.uk

Kristian Cattermole – duty officer

responsibilities: Include repairs and maintenance, pool 
plant operations, environmental co-ordinator

Tel: (01482) 395227  
Email: kristian.cattermole@eastriding.gov.uk

alan Proudlock – senior assistant facility manager

coby kemp – senior assistant facility manager

responsibilities: Include swim lesson development, 
swimming gala events, NPLQ trainer assessor, marketing 
and promotion, customer relations and recruitment 
co-ordinator

Tel: (01482) 395235  
Email: coby.kemp@eastriding.gov.uk

Darren Dodds – duty officer

responsibilities: Include cleaning operations, NPLQ 
training records, NPLQ trainer assessor, dryside special 
events.

Tel: (01482) 395227  
Email: darren.dodds@eastriding.gov.uk

responsibilities: Include health and safety overview, 
repairs and maintenance overview, policies and 
procedures, operational staffing issues, website overview/
performance

Tel: (01482) 395229 Email: alan.proudlock@
eastriding.gov.uk
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Local enterprise partnerships
W O R K I N G  I N  P A R T N E R S H I P

ParTNErShIP FEaTUrEGV

D
etermining local economic priorities, 
leading economic growth and cre-
ating new jobs are all high priori-
ties for the council and are being 

achieved through strategic investment and 
by working in partnership with like-minded 
organisations. 

Over many years, the council has forged strong 
links with neighbouring authorities and the private 
sector and in recent years has become a member of 
the Humber Local Enterprise Partnership and the 
York, North Yorkshire and East Riding Local Enter-
prise Partnership.

The aim, through these partnerships, is to 
deliver a robust local response and secure economic 
growth through various means, including the estab-
lishment of Enterprise Zones, providing businesses 
with access to funding through the Regional Growth 
Fund (RGF) and making use of decision making pow-
ers and funding to improve infrastructure that have 
been devolved from Central Government.

One of the first actions following the formation 
of LEPs was the setting up of Enterprise Zones, 
specific geographical areas within local enterprise 
partnerships’ boundaries that offer a range of incen-
tives for businesses to start up or expand.

The East Riding is home to one of the largest 
Enterprise Zones in the country, The Humber 
Enterprise Park. The site extends to 35 hectares and 
is located at the BAE Systems manufacturing site in 
Brough. 

The site has already attracted significant invest-
ment from a number of companies, including:
• Supercraft, which manufactures ducting and pipe 

work for the aerospace industry, creating nine new 
jobs and 50 over two years. 

• Cablescan, which manufactures electrical harnesses 
for the space, military aerospace and commercial 
industries, supporting 77 jobs of which 37 are new 
jobs since moving to Brough.

• Crystal Brew Limited, a micro brewery.
• Blackcat Homes, a building company which 

occupies 566 square feet of offices and a storage 
building of 430 square feet.

Stephen Silvester, inward investment project 
manager, said: “The Humber Enterprise Park is a key 
site on the Humber Energy Estuary and we are work-
ing closely with the Humber LEP and site owners to 

ensure we continue to attract high profile investors 
to the site and area.”

The RGF is designed to boost investment from 
the private sector for projects that offer significant 
potential for long-term economic growth and the 
creation of additional, sustainable jobs.

Since being set up by the Department for 
Business, Innovation and Skills (BIS), the council has 
successfully secured £25.7 million from the second 
round, which is being used to deliver a programme of 
activity through six business strands designed to de-
velop all aspects of the renewables industry, including:
• employment and skills development – apprentice-

ships, up-skilling and specialist skills training
• site assembly – provision of appropriate and suita-

ble employment sites
• inward investment – engagement with OEMs and 

tier one and two suppliers, as well as delivering 
proactive targeted overseas visits and trade mis-
sions

• business support and advice – helping local busi-
nesses to enter the renewable energy supply chain

• business investment grants – reducing relocation/
expansion costs for co-located value chain compa-
nies

• research, development and innovation (RDI) – 
providing support for key industries working in the 
offshore wind and wider renewables sectors.

Sarah Clark, programmes manager, said: “By 
investing in these six areas the council and Humber 
LEP’s aim is to increase gross value added (GVA) 
by £300 million, up-skill and train up to 1,900 local 
people, develop over 90 hectares of brownfield land, 
secure £280 million of large inward investment, assist 
up to 650 local businesses to diversify and enter the 
supply chains of the major renewables investors and 
their suppliers and to establish Hull and the sur-
rounding area as a centre for RDI for the renewables 
industry.”

Employment and skills is another key focus for 
both the council and the LEPs. In terms of the Hum-
ber LEP, the council’s employment and skills team is 
involved with the Skills Delivery Group, looking at:
• Apprenticeships – the Humber LEP is developing a 

Working together with East riding of Yorkshire council 
Looking at how the council works with partner agencies to deliver successful outcomes for the benefit of residents
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Local enterprise partnerships
Working together with East riding of Yorkshire council 
Looking at how the council works with partner agencies to deliver successful outcomes for the benefit of residents

broader apprenticeship hub concept in association 
with the National Apprenticeship Service (NAS), 
local authorities and local businesses. The aim 
of this is to better co-ordinate and explain the 
benefits of apprenticeships to companies which 
are willing and able to employ them directly. The 
hub would also support small and medium sized 
enterprises to access the Government incentives 
available for employing apprentices. 

• City Deal – under the City Deal focus, the council 
is looking to become ‘lead accountable body’ for 
the Springboard Programme. Springboard aims 
to reduce unemployment in 18-24 year-olds and 
the programme will increase take up of appren-
ticeships and the youth contract wage incentive 
through the provision of a personalised budget 
for unemployed young people. This will be funded 
through a £1.5m allocation from the Government’s 
Youth Contract. 

Sara Arnold, employment and skills manager, 
said: “To target youth employment the employment 
and skills team is heavily involved in the Springboard 
Programme. The programme aims to reduce youth 
unemployment across the Humber, encourage 
increased investment in skills by local employers 
through a Humber Skills Fund and improve careers 
information and advice through a Humber Careers 
Hub. 

“Although there is plenty of funded provision 

out there this does not always meet the needs of 
employers or local people, so this will be an exciting 
project to start with the employer and local economy 
in the driving seat.”

Infrastructure investment related to highways 
and flood alleviation are another important area of 
joint work and the council’s transport policy team 
work very closely with both LEPs and neighbouring 
authorities to raise the profile and secure investment 
for much-needed improvements in our area.

Ian Burnett, strategic transport planning 
manager, said: “The team has recently submitted a 
number of bids for major transport schemes to both 
LEPs totalling approximately £50 million. We have 
just secured over £4.5 million for the Bridlington 
Integrated Transport Plan Phase 2, which will help 
deliver a number of transport initiatives identified in 
the Bridlington Area Action Plan between 2015/16 
and 2016/17.”

The Humber LEP, as the strategic lead for 
economic growth in the Humber, has lobbied for 
infrastructure and resources to help support growth 
in the region.

The past few months have seen the Humber, 
the UK’s Energy Estuary, gather momentum at a 
pace never before seen in the region. The region 
successfully lobbied for certainty in the offshore 
wind industry with strike prices followed by being 
granted freedoms and flexibilities to maximise growth 
opportunities in the offshore wind and energy sector 
as part of the Hull and Humber City Deal, including 
programmes in skills, business support and accelerat-
ed development, which includes a 25-year spatial plan 
for sustainably developing the Humber.

Almost £15m has been secured to help get 
works started at the Able Marine Energy Park and 
our £30m Growing the Humber programme has 
already seen more than 45 businesses in contract, 
drawing down £6.7m in grants, leveraging a further 
£33.8m of investment, creating 565 jobs. These num-
bers are increasing daily.

Kishor Tailor, chief executive of the Humber 
LEP, said: “Great partnership work with organisations 
in the Humber is at the heart of the success of the 
work we do.

“We work closely with our local authority 
partners to support growth in our seven key sectors 
from businesses in the Humber and those looking to 

invest.
“Most recently our work with East Riding of 

Yorkshire Council has seen some excellent projects 
get funding that will support the creation of jobs in 
the region and their economic regeneration team 
is a key part of the group promoting the Humber 
renewables offer.”

The York, North Yorkshire and East Riding  
LEP is a business-led partnership that works with 
public and private sector organisations to help local 
businesses improve and grow, because that’s how 
they want to grow the economy and create good 
local jobs. 

The LEP is focused on helping small and micro 
businesses because they form the economic back-
bone of the region. So far, the LEP has helped thou-
sands of these businesses through training sessions, 
workshops, Pop up Cafes and Love Your Customer 
events where they bring expert speakers right to the 
heart of local business communities. When the LEP 
launched its Business Grant Programme, it made sure 
it could help businesses by lowering the project size 
threshold to fit in with local businesses’ needs. When 
the food crisis hit last year, the LEP wasted no time 
in establishing the world’s first horsemeat food chain 
security conference at the FERA campus at Sand 
Hutton and we will continue to support business in 
the years to come.

Barry Dodd OBE, chairman of the York, North 
Yorkshire and East Riding LEP, said: “The role of the 
LEP is to maximise the economic potential for the 
region. We are a public-private partnership and to 
maximise the long term sustainable growth and jobs 
in the region we need to bring together the best 
from both the public and private sectors. 

“We have worked closely with East Riding 
of Yorkshire Council in developing our Strategic 
Economic Plan and this is strongly reflected in 
our priorities. Small and micro businesses are the 
lifeblood of the East Riding economy, whilst the major 
assets in agri-food and bio-renewables represent an 
opportunity to deliver major growth based on a glob-
al opportunity. Coupled with the ambition to mod-
ernise the Yorkshire coast, this represents a fantastic 
opportunity to deliver a legacy of positive change and 
growth for future generations. The strong working 
relationship between the LEP and the council ideally 
places us to deliver together.”
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U P C O M I N G  E V E N T S

council diary

Become a British cycling 
ride leader
Help to get more residents cycling this summer

MARCH MEETINGS
a round-up of council 
meetings in March
Tue 4, 10am Standards committee*

Wed 5, 10am Children and young people 
overview and scrutiny sub-
committee

Thu 6, 2pm Planning committee

Mon 10, 10am Holderness Community 
Partnership – Ottringham 
Village Hall

Mon 10, 2pm Eastern area planning sub-
committee

Tue 11, 10.30am The cabinet

Tue 11, 2pm Western area planning sub-
committee

Wed 12, 10am Goole and Howdenshire 
Community Partnership – 
Rawcliffe Village Hall

Thu 13, 10am Corporate and communities 
overview and scrutiny sub-
committee

Thu 13, 10am Beverley Community 
Partnership – Beverley Fire 
Station

Mon 17, 9.30am Licensing committee*

Tue 18, 10am Health, care and wellbeing 
overview and scrutiny sub-
committee

Wed 19, 9am Joint local access forum 
(venue tbc)

Wed 19, 10am Environment and 
regeneration overview and 
scrutiny sub-committee

Wed 19, 10.30am Bridlington and Driffield 
Community Partnership – 
Flamborough Village Hall

Thu 20, 2pm Health and wellbeing board

Tue 25, 10.30am The cabinet

Thu 27, 2pm Planning committee

Mon 31, 2pm Eastern area planning sub-
committee

* Members of the public may be excluded at 
some point due to the nature of the business

T
he council has joined forces with 
British cycling to get more residents 
cycling this summer.  

British Cycling is now on the hunt 
for new ride leaders to help inspire more people in 
the East Riding of Yorkshire to get on their bikes and 
start cycling for fun. 

If you love cycling recreationally and want to 
support others to get riding, you can become a Brit-
ish Cycling Ride Leader and get paid to lead group 
bike rides in the East Riding.  

British Cycling welcomes all kinds of cyclists 
– as long as they have heaps of enthusiasm and are 
happy to support beginner bike riders and families.

There’s no need to be a cycling expert or 

competitive racer, just be confident riding in a group 
and have a good level of fitness.

The free, assessed one-day course qualifies 
participants to deliver guided bike rides for groups of 
beginner and intermediate level adults and accompa-
nied children on roads and cycle paths. 

After completing the course, ride leaders will 
receive free kit and British Cycling Ride membership. 

The next free ride leader training courses in 
the East Riding are taking place in Bridlington on 26 
April and in Goole on 3 May. 

For more information or to register to attend, 
visit www.goskyride.com or email skyride@british-
cycling.org.uk
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Legacy independent Funeral Directors
a family business that facilitate the diverse 
and personal requirements of our clients.10% 
discount on all services. Free professional 
advice, guidance and 24 hour service. anlaby 
road, hull. Tel: (01482) 562762. contact@
legacyfuneraldirectors.co.uk   
www.legacyfuneraldirectors.co.uk

aB autotech – neW
Over 46 years experience in the motor trade 
industry. MOT and servicing available. 10% 
discount on all vehicle repairs. Tel: (01482) 
881080. www.ab-autotech.co.uk

andrews of Beverley self Drive – neW
Unbeatable value and service since 1989. 
Service and repairs to all makes and models. 
MOT’s only £30. Beck View rd, Beverley. Tel: 
(01482) 867360.

B.a Bush (tyres) Ltd
a well established independent tyre retailer 
offering 10% discount off tyres only (excluding 
promotional offers and packs of four). 
Swinemoor Lane, Beverley. Tel: (01482) 872977.

Beerhouse self Drive
15% discount on car, van and minibus hire. Swift 
Escape 600 series motorhomes available. Unit 
B, rotterdam Park, rotterdam rd, Sutton Fields 
Ind Est, hull. Tel: (01482) 888666.  

Brian Leighton Garages Ltd
MOTs only £39, including free digital four-wheel 
alignment check worth £66, plus no obligation 
vehicle health check report and free re-test 
if required. Boothferry road, howden. Tel: 
(01430) 430717. 

GOmOtOGP
15% discount. Specialist retailer of Motogp, 
WSBK, BSB and F1 Merchandise including 
repsol honda, Vodafone McLaren Mercedes, 
Yamaha Tech 3. sales@gomotogp.co.uk 
www.gomotogp.co.uk

Jordans Fiat – Hull – neW
Privilege rates offered for East riding of 
Yorkshire Council employees and members 
of the Shop & Save scheme. Contact James 
hooker. 45-52 Witham, hull. Tel: (01482) 
222500 www.jordanscars.co.uk 

mill Lane auto Ltd
Specialised service for most makes and 
models. MOT approved centre. 7.5% discount 
(conditions apply). 1 Phoenix Park, Mill Lane, 
Beverley. Tel: (01482) 868722. 
milllaneautoltd@yahoo.co.uk  
www.milllaneautoltd.co.uk

minstergate Hyundai
Hyundai Affinity Programme and fantastic 
savings available on all new hyundai cars. 
Discounts of up to £4,000. Contact richard 
Strawhorn. Livingstone road, hessle. Tel: 
(01482) 333330. richard@minstergate.co.uk 
www.minstergate.co.uk

motoGo
15% discount off all servicing and repairs, Volvo 
specialist and MOTs £29.99. Chip and PIN 
available. Online booking available. Barmston 
Close, Beverley. Tel: (01482) 881171. 
info@motogo.co.uk  www.motogo.co.uk

stretch-marks Limousine Hire
Chauffeur driven eight-seater stretch 
limousines and highway Patrol Cruiser for 
all occasions. LCD TVs, DVD and CD players, 
laser lights, plasma discs and complimentary 
bubbly included. 10% discount. Contact Mark. 
Freephone 0800 211 8278 
www.stretch-marks.co.uk

yorkshire motorhome Hire & sales
£25 to £50 discount off motorhome hire. 4, 
5 and 6 berth luxury motorhomes. Insured, 
centrally heated and equipped with everything 
you need for a brilliant motorhoming 
adventure. Dunswell Service Station, Beverley 
road, Dunswell. Tel: (01482) 887641.  
www.yorkshiremotorhomehire.co.uk   

1860 suit Hire by Greenwoods
25% discount off the hire of all 1860 products 
in store using code ‘EaSTrIDINGGOV25’ 
(T&C’s apply). Find your nearest store www.
greenwoodsonline.com/storelocator 
You can also view our products online 
www.1860.com 

artmarket
Original art, limited editions, wedding list 
service and gift vouchers. Choose your free 
print with every framed purchase. hallgate, 
Cottingham. Tel: (01482) 876003.  
www.artmarket.co.uk

aW Photographic
aW Photographic are award winning local 
photographers creating unique photography. 
10% discount. Contact Barry anson. Tel: (01482) 
862433 www.awphotographic.co.uk

Guest and Philips
Fine jewellery, antique and modern, watches 
and giftware. 10% discount off most general 
stock at the manager’s discretion. Saturday 
Market, Beverley, Finkle Street, Cottingham, 
Middle Street South, Driffield, Market Place, 
Pocklington. Contact the Beverley branch on 
(01482) 882599.  sales@guestandphilips.co.uk

eFlorist
The UK’s largest network of professional 
florists. 15% off all flower values. Order by 3pm 
to guarantee same day delivery. Tel: 0808 161 
1380 and quote ‘ErIDING’ at the checkout. 
www.efloristatwork.co.uk

Lempicka Chocolates
10% off everything including chocolates and 
celebration cakes. Wednesday Market, Beverley. 
Tel: (01482) 882220  lempickacafe@gmail.com  
www.lempicka.co.uk

Flowers designed by Caroline
Fresh flower arrangements. Free delivery for 
any Mother’s Day orders over £20. Deliver 
in Beverley and hull areas. Tel: 07896 354272. 
fdbc@spgcja.karoo.co.uk

Petals Florist
10% discount off total order. We preserve 
wedding flowers. Contact Kerith. King Street, 
Bridlington. Tel: (01262) 409536.

BErEaVEMENT

Cars aND MOTOrING

CelebratioNs aND GIFTS

sHOP anD saVeGV

www.shopandsave.eastriding.gov.uk

the council does not endorse any of the products or 
services promoted in the shop & save scheme.

Save a fantastic 20% off the 
flower value from 24/2/14 to 

26/3/14 with eFlorist!

View our stunning range of Mother’s Day 
floral displays at www.efloristatwork.co.uk

Quote code ERMD14 at the checkout or  
call 0808 161 1380

ERMD14.indd   1 07/02/2014   15:22:40
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OFFER OF THE MONTH

Claim your discounts at The Spa box office by presenting photo ID badge,
pay slip or remittance advice only. Maximum one pair of tickets per ID shown.

7.5% off a pair of Blood Brothers tickets
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Shop & Save is branching out 
and we need your help!

We want to recruit new 
businesses from each corner 

of the East Riding to offer 
discounts to YOU!

If you know of a business who’d like to join 
Shop & Save in either the Bridlington, 

Driffi eld, Hornsea, Goole or Howden area, 
we’d like to hear from you. 

Contact the marketing team on 
(01482) 391448 or 

email marketing@eastriding.gov.uk 

Phoenix Cards 
Quality affordable cards and stationery for 
all occasions. 10% discount. Contact ann 
Dowson (independent Phoenix trader 15050). 
Tel: (01430) 860070. annbloomsa1events@
btinternet.com  
www.phoenix-trading.eu/web/anndowson

Photos onto Canvas
Enlarge your pictures to any size and print them 
onto a high quality stretched canvas. Different 
styles available. 20% discount. 12a Saturday 
Market, Beverley (above Grays Estate agents). Tel: 
07511 242189. nickmatson@live.co.uk    

raven
request our catalogue of incense, tarot 
cards, gemstones, publications and more. 
10% discount on orders over £20, and a free 
gift with your first order. 17 Melton Fields, 
Brickyard Lane, Melton. Tel: (01482) 632512. 
also available on Facebook. 

samuel Lawrence Jewellers
10% discount off all purchases of jewellery, 
watches and gifts (offer excludes sale items).
Cross St, Beverley. Tel: (01482) 867656. 

spicers of Hythe
10% off the cost of any hamper. Quote 
‘S14LC10’ at checkout. Offer valid until 31 
December 2014. Tel: (01303) 235635.  info@
spicersofhythe.co.uk www.spicersofhythe.co.uk

streamers
10% off when you spend £20 or more on a 
fantastic range of gifts for all occasions, including 
Yankee Candles, Poole Pottery, and childrens 
Jelly Cat products. North Bar Within, Beverley. 
Tel: (01482) 869595.  

tabatha’s
10% discount on our range of homeware, 
giftware and fancy goods. (Please present 
identification before purchase). Well Lane, 
Beverley (opp. M&S). Tel: (01482) 888860. 
Follow on Facebook tabathasofbeverley.

Xen Jewellery Design Ltd.
Beautiful designer jewellery for every occasion, 
including wedding, engagement, eternity and 
dress rings. Offering a bespoke and jewellery 
repair service. 10% discount. Tel: (01482) 
864072.  info@xenjewellerydesign.co.uk  
www.xenjewellerydesign.co.uk

afternoon tea For two
Save 15% off over 300 afternoon tea 
experiences and days out. Use promo code 
‘EaSTrIDING15’ on checkout.  
www.afternoonTeaForTwo.com

allerthorpe Lakeland Park, Water 
sports activity Centre
Great family day out. Playground, sandpit, pets 
corner, pedalos, sit on top kayaks, sailing and 
windsurfing. 10% discount off water sport hire. 
10% discount off gift vouchers. Melbourne 
road, allerthorpe. Tel: (01759) 301444.  
www.allerthorpelakelandpark.co.uk

Blood Brothers, the spa Bridlington
Mon 21-Sat 26 april. 7.5% off a pair of tickets. 
Claim your discounts at The Spa box office 
by presenting photo ID badge, pay slip or 
remittance advice ONLY. Maximum one pair 
of tickets per ID shown. Tel: (01262) 678258, 
www.TheSpaBridlington.com Twitter: @SpaBrid
Facebook.com/TheSpaBridlington 

DB Promotions
Disney on Ice presents Worlds of Fantasy. 
Exclusive ticket offer available for all your 
family. UK tour dates are 5 March-27 april 
2014. Tel: 0121 308 4511.  
www.dbpromotions.co.uk/company offers

Blue sky Day nursery and Pre-school
Offering flexible sessions for crèche, day-care, 
pre-school, out of school and holiday clubs. 5% 
discount. Terms and conditions apply. Becklands 
Inds Estate, York road, Market Weighton. 
info@blueskydaynursery.com
www.blueskydaynursery.com

Created For you
Get kids crafting at www.KidsCraftBox.co.uk 
and save 10% off orders over £20. Just enter 
‘COUNCIL’ into the coupon code box in the 
shopping cart. Contact helen. Tel: (01202) 
620057.  helen@createdforyou.co.uk

First step Kids Camps
15% discount. available during school holidays. 
Childcare vouchers accepted. Tel: 0845 1200 
177. laura@firststep-sports.co.uk   
www.firststep-sports.co.uk

Dynasty shoes of Beverley Ltd
high quality ladies fashion shoes, handbags and 
accessories. Sizes 2-8 available. also a fantastic 
range of fascinators in stock. 10% discount off 
footwear only (not including sale items). Cross 
Street, Beverley. Tel: (01482) 863855.  
www.dynastyshoes.co.uk  

Felicity Hat Hire
£5 off every hat, fascinator or hatinator booked 
for weddings and ladies day at the races. 
holderness road (near Woodford Leisure 
Centre). Tel: (01482) 788373.  
www.felicityhull.co.uk

Greenwoods menswear
15% discount off the purchase of all products 
using code ‘EaSTrIDINGGOV15’ in store and 
online at www.greenwoodsonline.com (T&Cs 
apply).

Infinities Retail Ltd (Menswear)
Quality menswear including labels such as 
hugo Boss, ralph Lauren and Paul Smith as well 
as a selection of up and coming designers. 10% 
off total basket value (excluding sale items and 
delivery). Use code ‘OFFEr10’.  
www.infinities.co.uk

Peekaboo for kids – children’s clothing 
– neW
10% discount off children’s wear. Excludes sale 
items. Within Urban angels, 1-3 Skillings Lane, 
Brough. Tel: (01482) 668241.

Pink Dancewear
all types of dancewear for everyone. 10% 
discount off selected items. Dyer Lane, Beverley. 
Contact Sally Mulligan. Tel: (01482) 870028.

rohan, Beverley
rohan uses the world’s most advanced fabric 
technologies. 10% discount on clothing, luggage 
and shoe range. Valid only at the Beverley and 
York store. Butcher row, Beverley. Tel: (01482) 
880205. 24 Stonegate, York. Tel: (01904) 674619.

st Crispin shoe repairs
Two pairs of stiletto heels – rubber £8.99 or 
metal £9.99, ladies sole and heel £11, gents sole 
£8, gents heel £7.25, gents sole and heel £14. 
Butcher row, Beverley. Tel: (01482) 869418.

the mobile shoe Box
Brings the shop to you. Wide fitting shoes and 
slippers (from EE-8E) for ladies and gentlemen. 
5% discount for staff and family. Tel: (01482) 
861261 for brochure and enquiries.  
www.themobileshoebox.co.uk

2chefs.co.uk
Fully equipped to cater for weddings, funerals, 
parties and vintage tea parties. Outside 
caterers. Free cutlery and crockery hire with 
every function. Contact John Benn. Tel: (01482) 
869972. www.2chefs.co.uk

allerthorpe Lakeland Park Lakeside Café
Delicious homemade lunches, cakes, scones, 
speciality tea and coffee. Delightful setting 
overlooking the lake. 10% discount in cafe. 
10% discount on the purchase of gift vouchers.  
Melbourne road, allerthorpe. Tel: (01759) 
301444. www.allerthorpelakelandpark.co.uk

arthur street trading Company Ltd
Delivering fresh organic produce to your door. 
10% discount on first order for new customers. 
Deliveries to hull and surrounding areas. 
Contact Graham Brooks. Tel: 07949 805695. 
info@arthursorganics.com   
www.arthursorganics.com

Brownie Heaven
Wide range of chocolate brownies, blondies 
and cakes. 15% off all orders £20 and above 
including nationwide delivery and gift wrapping. 
www.brownieheaven.co.uk use voucher code 
‘ercouncil15’. 

Cafe Vibe and treasure House Coffee 
Lounge
25% discount on menu items including 
sandwiches, salads, jacket potatoes and hot 
drinks.  available to current East riding of 
Yorkshire Council employees only. available at 
Café Vibe in East riding leisure centre cafes and 
The Treasure house Coffee Lounge, Beverley.

Farthings steak emporium
Where bold, flavoursome food is served in a 
welcoming and relaxed atmosphere. Specialising 

in mouth-watering, quality steaks at affordable 
prices. 25% discount off all lunchtime meals 
(11.30am-3pm). North Bar Within, Beverley. Tel: 
(01482) 888868. www.farthings.co.uk

Folly Lake Café 
Enjoy 10% off all eat in and take out purchases 
at our idyllic countryside café.  Espresso 
coffees, home-made cakes and light meals. risby 
Park Fishing Ponds, Dunflat Road, Risby. Tel:  
07860 255981. follylakecafe@yahoo.com  
www.risbypark.co.uk

Forty One 
hotel and eatery. 10% off your total bill 
anytime. 41 Market Place, Driffield. Tel: (01377) 
252080. www.hotelfortyone.co.uk

Gardeners Country inn – neW
10% off meals from standard menu all week 
excluding specials board and menu.  hull 
road, Coniston. Tel: (01964) 562625.  info@
thegardenerscountryinn.com
www.thegardenerscountryinn.com

Lazaat
20% discount off all food from the a la carte 
menu, Wednesday-Friday 7-9pm. Contact 
Maurizio De Martino. Woody hill Way, 
Cottingham. Tel: (01482) 847900. 
www.lazaat.com  Follow on Facebook.

Lempicka Café
10% off breakfasts 9-11am, 10% off lunches 
12noon-2pm and 10% off coffee and cake 
2-4pm (excludes any other offers). Wednesday 
Market, Beverley. Tel: (01482) 866960  
lempickacafe@gmail.com  www.lempicka.co.uk

Perk-U-Later
Independent cafe, open for lunch, light bites, 
hot dishes and quality coffee. Come and give 
us a try. Save time by pre-ordering your meal 
to be ready for when you arrive. 10% discount. 
Swabys Yard, Beverley. Tel: (01482) 882919.

Piglicious Hogroast
£20 off all bookings. Contact Les Watson. 
Tel: (01964) 542029 or 07778 576218.

Pizza express, Beverley
Come and enjoy great food, great conversation 
and receive 20% off your food bill. North Bar 
Within, Beverley. Tel: (01482) 679105.

rebels’ smokehouse 
Low n slow BBQ house. Get some meat on 
your bones. 10% discount off food menu and 
take-away menu (cannot be used in conjunction 
with any other offer). Butcher row, Beverley. 
Tel: (01482) 502269.  
www.rebelssmokehouse.com 

sugar & spice
Vegetarian cafe with homemade gluten-free, 
vegan cakes and savoury options. Only a two 
minute walk away from County hall and a 
perfect meeting place. 10% discount. afternoon 
special coffee and cake just £3. 52 Lairgate, 
Beverley. Tel: (01482) 872000. 

taman ria tropicana restaurant
award winning restaurant. Free bottle of house 
wine red/white for a table of four booked 
with main course order. Quote ‘grapevine/VL’. 
Princes avenue, hull. Tel: (01482) 345640.

sHOP anD saVeGV www.shopandsave.eastriding.gov.uk

FasHioN aND CLOThING

Family aND ChILDrEN

Days OUT

FooD aND DrINK

P26 | ThE GraPEVINE | MarCh 2014 



saints and sinners – neW
Freshly made sandwiches, milkshakes, ice 
creams, cakes and fresh bread all available as 
take-away or eat-in. Telephone orders welcome. 
10% discount. Swabys Yard, Beverley. Tel: 07795 
664027. saintsandsinners.me.uk  
Find us on Facebook and Twitter.

the atrium
Ten per cent discount on freshly made 
sandwiches, panini’s, salads, jacket potatoes, 
home-made soup and cakes, all available as 
take-away. Gluten free menu available. Tel: 
(01482) 872143. kayewalker@live.co.uk 

the Green Dragon
10% discount on lunch menu served Monday-
Friday 11am-5pm. Sky TV available. Saturday 
Market, Beverley. Tel: (01482) 889801.

the indulgent tarte
Freshly-made sandwiches, salads, savouries 
and coffee. hand-made desserts for special 
occasions. Telephone orders welcome. 10% 
discount. Butcher row, Beverley. Tel: (01482) 
886186. theindulgenttarte@hotmail.co.uk

the King’s Head (Beverley)
20% discount off meals Monday-Friday 9am-
6pm (cannot be used in conjunction with other 
offers). Saturday Market, Beverley. Tel: (01482) 
868103.

the sandpiper
We are a fantastic two for one pub just off the 
a63 on Melton Park. 20% off our good value 
menu (not to be used in conjunction with any 
other offer excluding 241). Maximum table of 
10 people to receive discount. Melton Park, 
North Ferriby. Tel: (01482) 632511.

the spa Bridlington Café
Come and have a bite to eat before watching 
a show.  all food is freshly prepared on-site, 
including the famous Spa scones. 25% off 
(exclusions apply). South Marine Drive, 
Bridlington.  www.TheSpaBridlington.com  
Facebook.com/TheSpaBridlington 
Twitter: @SpaBrid

DCimaging
Photography and web design services. 
Commercial photography and small business 
web design, including E-commerce. 10% 
discount. Contact Darren Casey. Tel: (01964) 
631652 or 07989 984643. enquiries@
dcimaging.co.uk  www.dcimaging.co.uk   

ee (Formally Orange)
20% off specific tariffs for the duration of the 
contract. Orange tariffs only, purchased instore 
at EE. Discounts can continue after upgrading. 
Other discounts available. Toll Gavel, Beverley. 
Tel: 0845 097 1464. 

Jennings mac and PC Centre
£25 off any iMac, MacBook Pro, MacBook air, 
Mac Mini, PC or Windows Laptop or Free 
setup with an iPad (normally £19.99). North 
Bar Within, Beverley. Tel: (01482) 679165 
www.jcsltd.co.uk  sales@jcsltd.co.uk

10 Hairdressing
20% off any hairdressing between Tuesday-
Friday. Late nights Thursday and Friday. 
10 albion Street, hull. Opposite hull 
Central Library. Tel: (01482) 214488.   
www.10hairdressing.com

Advanced reflexology with Carol 
taylor iiHHt, art
Reflexology is a foot massage treatment that 
can benefit your health in a number of ways 
including reducing stress, improving fertility and 
managing pain. 10% discount on all treatments. 
Tel: (01964) 550124 or 07716 420859.

Baker street retreat
10% off all treatments over £20. Call (01482) 
214433 to book an appointment. T&C’s apply. 
41 Baker Street, hull. 
www.bakerstreetretreat.co.uk

Be slim 4 Life 
Weight loss consultant. Been dieting for 
years? Desperate to lose weight? Change 
your relationship with food. 10% off sessions. 
Contact Colin Wilson. Tel: (01964) 500376. 
www.be-slim-4-life.com or 
www.rotherhaminstituteforobesity.co.uk

Body matters
10% discount off any beauty treatments. 
Contact Zoe hewitt. Well Lane, Beverley. Tel: 
(01482) 887128.

Carrie swain Hair Health and Beauty
25% discount off treatments on Tuesday, 
Wednesday and Thursday. Not to be used in 
conjunction with any other offer. hair, health 
and beauty at the anlaby Common roundabout 
salon. Tel: (01482) 501111. 
www.carrieswain.com 

ClearView eyewear
15% off frames and lenses. We keep our costs 
low by not providing eye examinations, so bring 
your prescription in to us and see how much 
you can save. Paragon Street, hull. Tel: (01482) 

215256.  info@clearvieweyewear.com  
www.clearview-eyewear.com

Cloud nine Beauty salon
10% off treatments up to £50 and 15% off 
treatments over £50. Discounts available on full 
price treatments only. Landress Lane, Beverley. 
Tel: (01482) 882805.  
www.cloudninebeverley.co.uk

Club Vits Ltd
Quality health supplements at fantastic prices. 
Large range of vitamins, minerals, herbals and 
oils. 20% discount off standard pack sizes as 
well as bulk packs. Tel: (01482) 838811.   
www.clubvits.com

De Lacy spa
hair and beauty treatments. 10% off Monday-
Friday 9am-5pm when quoting ‘grapevine’. 
Saturday Market, Beverley (above Yorkshire 
Bank). Tel: (01482) 887069.  
www.delacyspa.co.uk

Driffield Spa
10% off gym, spa and beauty (excludes 
Saturdays for spa and beauty). Tel: (01377) 
250420.  mail@driffieldspa.co.uk  
www.driffieldspa.co.uk

General & medical Healthcare 
18% discount off private medical insurance for 
you and your family. 9% discount off sports 
insurance. a variety of cover and facilities are 
available, to suit everyone. Tel: (01733) 233200.  
www.generalandmedical.com/discounted-
health-insurance

Gina Bailey Clinical Hypnotherapy
Want to stop smoking, lose weight or reduce 
stress/anxiety? hypnotherapy is a safe natural 
way to achieve your goals. Initial consultation 
free and all one to one sessions £25 during 
2014. Call Gina on 07752 264303. 

Holderness Laser Clinic 
Free skin and laser consultations. Permanent 
hair reduction, anti-ageing, wrinkle relaxing 
injections, thread vein and acne treatments, 
Calgel nails and more. 10% off treatments. Care 
Quality Commission registered. Medically 
qualified staff. Hull Road, Hessle. Tel: (01482) 
654863.  www.holdernesslaserclinic.co.uk

Jayne taylor inner Harmony Hypnotherapy
Do you wish your life was smoke free? Call 
today to be smoke free in one hour. Virtual 
gastric band hypnotherapy also available. 10% 
discount. Tel: (01482) 824841or 07588 168196.  
jayne@innerharmony.karoo.co.uk

Love extensions
10% discount off extensions. Micro ring, 
Nano ring and pre-bonded 100% human hair. 
Prices start from £150. Flemingate, Beverley. 
Tel: (01482) 872009, Princes avenue, hull. Tel: 
(01482) 470270.  www.rickroberts-hair.com

Lynn morgan Holistic therapies
holistic therapies counteract the impact of 
stress on our bodies and mind. Therapeutic 
massage, reflexology, reiki and hot stone 
massage. £27 for a one hour treatment. 
Contact Lynn to discuss your treatment 
requirements. Tel: 07780 686124. 
www.lynn-morgan.co.uk

maine Hair & Beauty
40% off colours with selected stylists Monday-
Thursday. £15 Shellac, £25 acrylic nails, 10% 
off manicures and pedicures all day Tuesday. 
Butcher row, Beverley. Tel: (01482) 872172. 
www.mainehairdressing.co.uk

mandy antrum mobile massage
Sports massage, aromatherapy and reflexology 
treatments. New cinema style ocean scenes 
relaxation therapy, with Indian head massage or 
neck and back or shoulder massage. One hour 
treatment only £25. home visits in the Beverley 
area or treatment room available.Tel: (01482) 
882407 or 07970 327909.

massage therapy with Julie allison
Stressed, overworked, suffering aches and pains, 
lacking energy? relaxing and remedial massage 
can help alleviate these problems. 10% off all 
full price treatments. Tel: 07508 824449. 
Julie@massagetherapybeverley.co.uk   
www.massagetherapybeverley.co.uk

michele Hopkins acupuncturist 
Licensed acupuncturist qualified for 10 years. 
British acupuncture Council registered. Treats 
back and joint pain, and relieves pregnancy 
nausea. 10% off each treatment booked (normal 
price is £25). Tel: (01377) 232955. 

mink Hairdressing 
Mink hairdressing within Body Matters, Beverley. 
10% off all hairdressing services. Well Lane, 
Beverley. Contact Keri. Tel: (01482) 887128. 

Perfect touch nail studio
Creative and extreme nail extensions, 
manicures, pedicures and the fabulous new 
Minx toes and new Shellac 14 day manicure. 
10% off all treatments. Contact Julie. Saturday 
Market, Beverley.Tel: (01482) 881720.

Pinky’s Brow Bar
Threading, tinting, lash extensions, hD brow, 
henna tattoos and massages. 10% off packages. 
Saturday Market, Beverley. Tel: 07728 553851. 
www.pinkybrowbar.com

radiance Beauty and tanning salon
20% discount off full priced beauty treatments. 
Trinity Lane, Beverley. Tel: (01482) 868441. Find 
us on Facebook and Twitter.  
www.radiancebeautyandtanning.blogspot.co.uk

rewind Hair Lounge
10% off all hair services (excluding hair 
extensions) Tuesday-Friday. hengate, Beverley. 
Tel: (01482) 679388.  
www.rewindhairandbeauty.co.uk

rick roberts Hairdressing
Looking for a creative new style? Book with 
our experienced stylists at our ‘Yorkshire Salon 
of the Year’ award winning salon. 10% off a cut 
and blow dry. Flemingate, Beverley. Tel: (01482) 
872009, Princes avenue, hull. Tel: (01482) 
470270  www.rickroberts-hair.com

slimming World, Beverley
If you want to lose weight and enjoy life then 
slimming world is for you. If a group of 5 or 
more join together it’s just £5 each on the first 
night, with no joining fee. £4.95 every week 
after. Beverley Minster Parish hall, highgate. Tel: 
07875 947823. 

Mark wishes he’d used the 
Shop & Save scheme – he’s just 

realised how much he could 
have saved! Be  

a

User

sHOP anD saVeGVs p o N s o r e D  B Y
the spa Bridlington 
www.TheSpaBridlington.com  Tel: (01262) 678258 
Facebook.com/TheSpaBridlington  Twitter: @SpaBrid

HealtH aND BEaUTY

Get CONNECTED

Take out or eat in freshly made 
sandwiches

A little of what you fancy does 
you good!

Swabys Yard, 
Beverley
07795 664027

saintsandsinners.me.uk

10%Discount
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snOB
We are a hairdressing and beauty salon situated 
in the heart of Beverley offering 10% off hair 
and beauty. Ladygate, Beverley. Tel: (01482) 
862394.  www.snob21beverley.co.uk  

sound Physique
20% off both our ultrasonic fat loss treatment 
and our non-surgical, age defying anti-wrinkle 
treatment. North Bar Within, Beverley. Tel: 
(01482) 861646.

star Holistics
Organic beauty, Neals Yard products, 
aromatherapy massage, hot stone massage, 
reiki/Seichem healing. Christine Singleton FhT, 
BTE. 15 years experience. Buy one get one half 
price. Total Fitness, Willerby Business Park. Non 
members welcome. Tel: 07526 530795. 

the Beauty room
Just Gel fingers and toes £30, deep cleansing 
facial £25 or full-leg and extended bikini wax 
£25. T&C’s apply. Within Gymophobics, 24 New 
Walkergate. Beverley. (Butchers row Car Park). 
Tel: (01482) 864414.

the Hair Lounge
10% discount off all services. Late night opening 
on Wednesdays until 8pm appointments only. 
highgate, Beverley. Tel: (01482) 880880. 

Urban angels Hairdressing and Beauty 
salon – neW 
10% off all hair and beauty services. Excludes 
Saturdays and December.  1-3 Skillings Lane, 
Brough. Tel: (01482) 668241.

Unique salons 
10% off all hair services. The Weir, hessle, tel: (01482) 
645499. The Cottages, Cottingham, tel: (01482) 
847111 or Walkergate, Beverley, tel: (01482) 881199. 

UrbanQtr
Beverley’s only aveda hair salon offering 10% 
off all services Tuesday-Thursday. Models 
required for training, up to 50% off. american 
Crew styling range available. Butcher row, 
Beverley. Tel: (01482) 871234.

Casa Belmira
Two bed traditional Spanish villa, Moraira, 
Spain. Private pool, tranquil valley location, sea 
view, short drive to beaches/town. £400-800 
per week. 10% discount (15% for couple). Tel: 
(01482) 667865. casa.belmira@hotmail.com  
www.casabelmira.eu  

Casa di antonio (italy)
Enjoy a 15% discount per night based on two 
sharing at our bed and breakfast throughout 
2014. €25 discount (over 35% discount) per 
room per night in October 2014.
casadiantonio@hotmail.com  
www.casadiantonio.com 

Cottage stay UK
Save 10% off 14,000 holiday cottages and villas 
in UK and across Europe.  
www.CottageStayUK.com/discount

Hilton Worldwide
Weekend leisure stays up to 40% off hilton 
hotels worldwide and 20% off hampton hilton  
 

hotels. Valid until 31 December 2014. 
www.hiltonpublicsector.co.uk/leisure 

Hotel exclusives
receive an extra 5% off luxury hotel rooms, 
already heavily discounted at up to 75% off. 
www.hotelExclusives.com/eastriding 

HotelstayUK
Fantastic savings guaranteed from 10% up to 
60% off hotels and short breaks worldwide. 
Visit www.hotelStayUK.com and use password 
‘EaSTrIDING’.

ideal Properties spain
If you complete your property purchase 
through Ideal Properties Spain, all council 
employees and eligible parties will receive up to 
€350 cashback towards travel/accommodation 
expenses. info@idealpropertiesspain.com  
www.idealpropertiesspain.com

sarah smith - travel Counsellors
a truly independent, bespoke and personalised 
service for all your travel needs. Free airport 
parking for all bookings. With us...it’s personal. 
Tel: (01482) 772520.  
www.travelcounsellors.com/sarah.smith

skipsea sands
Well appointed caravan at popular seaside 
resort and excellent value. 3 bedroom from 
£150pw. 10% discount (mention at point of 
booking). www.skipseaholidaycaravans.co.uk

The Co-operative Travel, Driffield
Book any holiday, flight only, cruise or UK break 
and receive a free gift. Best rates on currency 
guaranteed within the town. Market Place, 
Driffield. Butcher Row, Beverley. Tel: 0844 335 
7896.

the Co-operative travel, Hedon
Brilliant summer deals available for 2014. 
Child places £1. Exclusive discounts available 
on selected holidays. Call in store for details. 
Market Place, hedon. Tel: 0844 3357823.

the King’s Head (Beverley)
20% off rooms. (Can not be used in conjunction 
with other offers). Saturday Market, Beverley. 
Tel: (01482) 868103.

thomson Holidays
Exclusive discounts off various holidays, plus 
guaranteed commission-free currency. We are 
also a cruise specialist shop entitling you to 
extra discounts. T&Cs apply. Toll Gavel, Beverley. 
Tel: (01482) 863505.

travel Offers Ltd
Save a fantastic £10 when ordering a ‘Free 
hotel rooms UK’ membership for two for 
just £29.95. Buy an additional card for a friend 
for just £25. Tel: (0161) 428 0742 and quote 
‘XYOrK13’. sales@travel-offers.co.uk  
www.travel-offers.co.uk

trinity Guest House
having a night out or have relatives visiting? 
10% discount for staff and family if booked 
directly through Trinity Guest house. Subject 
to availability. Trinity Lane, Beverley. Tel: (01482) 
869537. Trinity_house@hotmail.com

UK mini Break & Luxury Worldwide 
accommodation
50% discount off a choice of our promotional 
breaks to our UK, European and Worldwide 
resorts. Tel: (01709) 512627. info@ukminibreak.
co.uk for a full list of staff offers. all breaks can 
be viewed at: www.ukminibreak.co.uk  
(NOTE: 50% discount to be taken from website 
prices). 

aBC Domestics
repair of washing machines, tumble dryers 
and also suppliers of new or reconditioned 
machines. 10% discount on repairs only. 
Contact Les Watson. Tel: (01964) 542029.

andrew scott Painting and Decorating 
all aspects of domestic and commercial 
painting, decorating and property maintenance. 
Fully insured. Free quotations. 10% discount. 
Contact andrew Scott. Tel: (01377) 270004 or 
07932 651087.

Bathrooms Direct (yorkshire Ltd) – neW
Bathroom suites to suit all budgets, from simple 
cloakrooms to full design and installation of 
bathrooms and wet rooms. We supply and 
deliver. Quote ERYCOO7 on your first visit 
for 10% discount. Unit 3c rawcliffe road Ind. 
Estate, Lidice road, Goole, Tel: (01405) 766254.  

Bijou Home Ltd
5% discount off gifts, furniture and paint by 
‘Little Greene Paint Company’. 10% discount 
off wallpaper and James Brindley fabric. 16 
Flemingate, Beverley.  Tel: (01482) 869319. 
www.bijouhome.co.uk

Blenheim Cleaning
10% discount off all cleaning services. Patio, 
conservatory, caravan and solar panel cleaning 
available. 15% discount off all jobs over £200. 
Contact Paul. Tel: 07967 627639. 
paul@blenheimcleaning.co.uk

C & J stonemasonry Ltd
First class quality installation of granite or 
quartz work surfaces, manufactured by 
ourselves. 10% discount. For free, no obligation 
quotation, freephone 0800 988 1695. 
www.marble-granite-quartz.com

Cleanserv
Professional carpet and upholstery cleaning. 
15% discount off all carpet and upholstery 
cleaning (minimum charges apply). Phoenix 
Business Park, Beverley.  Tel: (01482) 868042.

Draincare 24hr
Blocked drains? Call Draincare, a local 
independent family-run business, for all your 
drainage problems. Free estimates and advice. 
10% discount off invoice. Freephone: 0800 542 
3205.  www.draincare24hr.co.uk 

Garden machinery engineers
Specialists in the service and repair of all 
garden machinery and equipment. 10% discount 
on all lawn mower services, collection and 
delivery included. Contact andy. Tel: (01482) 
441759 or 07767 290114.  587 Spring Bank 
West, hull.

Hudson Property
15% discount for selling your property. Contact 
hudson Property for a free valuation. The Weir, 
hessle. Tel: (01482) 645100.  
www.hudson-property.co.uk

ironserv
Professional ironing service. Book six services 
and your seventh service will be half the 
average price. Phoenix Business Park, Beverley. 
Tel: (01482) 868042.

Jason Blake Joinery & tiling services 
– neW
Fully fitted bathrooms, fitted kitchens/revamps 
to doors, work tops, door hanging, laminate 
flooring and other joinery work. Floor and wall 
tiling and all glass work including double glazed 
units. 10% discount. Tel: (01482) 870102 or 
07968 479840.

Johnsons the Cleaners
20% off all our services including; alterations 
and repairs, washing and ironing, dry cleaning, 
shoe repairs and many more. Must show ID 
on deposit of garments. Toll Gavel, Beverley. Tel: 
(01482) 862172.

merry maids
Quality cleaning from people you can trust. 
Regular or one off cleaning. Book five cleans 
and your sixth clean will be half price. Phoenix 
Business Park, Beverley. Tel: (01482) 868042.

mr Carpets
10% discount off a wide range of flooring 
including carpets, rugs and laminates, excluding 
promotions and special offers. 25 years in 
business. Beckside North, Beverley. Contact 
Sandra. Tel: (01482) 872134. 

neta Laundry and Dry Cleaning 
Laundry, dry cleaning and ironing services. 
Collection and delivery service available 
throughout hull and East riding. 10% discount 
when you quote ‘Grapevine’. Cottingham road, 
hull. Tel: (01482) 840077.

northpoint survey and Design Ltd
Building surveys for house purchase, drawings 
for extensions and domestic tenancy 
agreements, all with 10% discount. Saturday 
Market, Beverley. Contact John Stoker. Tel: 
(01482) 871733 or 07799 278400. 
john@northpointsurvey.co.uk

Pocklington Carpets
Supplying quality named branded carpets, 
beds, laminates, vinyls and more at competitive 
prices. 10% off all products (not in conjunction 
with any other offers).Tel: (01377) 256659. 
driffield@pocklington-carpets.com  
www.pocklington-carpets.com

Premier acrylic art
We are leading the way in high quality acrylic 
(Perspex) art which is at the forefront of home 
design. 10% discount off all prices. Blue Oval, 
reservoir road, hull. Tel: (01482) 225996.   
www.premieracrylicart.co.uk    

rent east yorkshire
For our letting only or full management 
service, we offer 10% discount on all initial 
fees. To discuss letting your property contact 

Homes aND GarDEN

sHOP anD saVeGV www.shopandsave.eastriding.gov.uk

splash out on a new bathroom and receive 10% discount!
Bathroom suites to suit all budgets from simple cloakroom to full design, 

delivery & installation of bathrooms & wetrooms.
Quote ERYC007 on your fi rst visit for a 10% discount

Unit 3C rawcliffe road Ind Est, Lidice road, Goole DN14 6XL 
(Only 200 metres from Jnct 36 M62 GOOLE) Tel: 01405 766254

email: bathinfo@btconnect.com

HoliDays aND TraVEL
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us. Scotchburn Garth, Driffield. Tel: (01377) 
250550. www.renteastyorkshire.co.uk

richard austin Builders
A family firm established for 35 years. Receive 
a free estimate together with a 10% discount 
off all building works. Contact John Slingsby. Tel: 
(01964) 550512.

steve short Plumbing
Fully qualified plumber and gas engineer. 
all aspects of plumbing and heating, and full 
bathroom re-fits. Gas safe registered.10% 
discount. Beverley. Tel: 07863 183778 or 
(01482) 888092.

UK Blinds Direct
additional 10% discount off our already 
competitive prices for quality window blinds. 
Canada Drive, Cottingham. Tel: (01482) 840238 
or 07904 660003. info@ukblindsdirecthull.co.uk       

Upholstery Designs 
Sofas, chairs, dining sets and more. Free delivery 
on new orders within a 20 mile radius of store 
worth £25-£40. 734-740 Spring Bank West, 
hull, hU5 5aa. Tel: (01482) 572514. 
www.upholstery-designs.co.uk

West Property Development 
With over 30 years experience of kitchen 
design, bathroom installations and property 
management services. an approachable and 
reliable company offering 10% discount on 
all services. Free no obligation quotation. Tel: 
(01482) 504147 or 07702 829071. 
info@westpropertydevelopment.co.uk  
www.westpropertydevelopment.co.uk     

Wise Property Care
Offering 10% discount in our condensation 
shop. Products include: dehumidifiers, mould 
sprays and paint additives. Quote ‘ErYC10’ at 
checkout. Tel: 0800 65 22 678.  
www.wisepropertycare.com

Woodlands Garden Design
helping you create a beautiful garden for a 
sensible budget. 5% discount off all design 
services. Tel: (01964) 537204.   
www.gardendesigner.biz

yorkshire treecraft
10% discount for all aspects of private and 
commercial tree work in accordance with B53998. 
Professional, experienced, fully insured to £5m 
NPTC/LANTRA/IPAF qualified. Contact Matthew 
Wood. Tel: 07903 821551 or (01964) 562821.

CasCare First aid training and events
Delivering first aid training to businesses 
and individuals. Currently looking for people 
who would like to become first aiders. 10% 
discount off training or event cover. Quote ‘The 
Grapevine’. Tel: 07886 135564. 
holmesr@cascare.co.uk  Find us on Facebook.

Dance Dynamic
Learn to dance. all styles for all ages. 10% 
discount off all dance lessons. Coelus Street, 
Witham, hull. Tel: (01482) 875997.  
www.dance-dynamic.co.uk

max Willison, art Lessons
art lessons at Bridlington based studio. From 
beginners to professionals. From pencil to oils.
Discounts to be arranged individually. For 
details of times and days call (01262) 675957.

sensa Consultancy
Learning programmes for correction of learning 
and attention difficulties. Dyslexia, ADHD, poor 
concentration, dyspraxia and poor memory. 
Initial meeting free of charge. Tel: (01482) 
475181. 

the Creation station
award winning art and craft classes for 3 
months-11 years. arty Parties for ages 2-11 
available. Book an arty Party and receive 10% 
discount. 5 Whitelands, Driffield. Tel: 0844 824 
4521. kirstyhickson@thecreationstation.co.uk   
www.thecreationstation.co.uk

U-Drive school of motoring
Driving lessons. 10% discount. Earn free lessons. 
Covering most of hull and East riding area. 
Gift vouchers available. Nervous? Speak to Ian. 
Tel: (01262) 468404 or 07703 039475.

ashley Phillips Ltd
20% off all fees for financial and mortgage 
advice with free initial consultation. Tel: (01964) 
501305. mail@ashleyphillips.co.uk  
www.ashleyphillips.co.uk

Hinks insurance
Save up to 40% on private motor insurance. 
Quote ‘East riding Council’ for your discount. 
Wright Street, hull. Tel: (01482) 323424.

Hudson Law 
20% discount on all legal fees. Free quote or 
free consultation available. Parliament Street, 
hull. Tel: (01482) 420800.   
www.hudson-law.co.uk

James Legal
20% off powers of attorney, probate and 
trusts, matrimonial and separation matters 
and residential conveyancing. Contact Lindsey 
Nicklin. Tel: (01482) 488000. lindsey.nicklin@
jameslegal.co.uk  www.jameslegal.co.uk

Jane Brooks Law
15% discount off fees for conveyancing and 
wills. Please ring or email for a quote. Tel: 
(01482) 893366. lb@janebrookslaw.co.uk

Legal Consultants UK
We offer a cost effective solution to your legal 
problems. Specialists in wills, probate, civil 
litigation and alternative dispute resolution 
work. 20% discount. Contact Kevin Lee. 
Tel: (01964) 624565 or 07886 259081. 
legalconsultantsuk@btinternet.com

Londesborough Wold Boarding 
Kennels and Cattery
Family run business set amidst beautiful Wolds 
countryside offering quality care and indoor/

outdoor accommodation. all units heated 
and under cover. Vaccinated pets only. 10% 
discount.Tel: (01430) 872233. georgina.scaum@
btconnect.com www.woldskennelscattery.co.uk 

Oakwood Canine services
We offer puppy and pet obedience, clicker, 
agility, flyball and much more. Doggy day creche 
facilities also available. 5% discount off all 
training services. Sutton Fields, hull. Tel: (01482) 
823555.  www.oakwood-canine-services.co.uk

Paradise Kennels
Boarding and training centre offering long 
or short stay, day boarding and collection 
and delivery service. Dogs walked daily. 10% 
discount. Contact Dave Sidwell. Tel: 07580 
237467 or (01482) 896054. 
info@paradisekennels.co.uk   
www.paradisekennels.co.uk

Pet stay
The dog sitting service. 10% off booking fee. Tel: 
(01482) 470281. info@petstay.net  
www.petstay.net  

Springfield Boarding Kennels and 
Cattery
Small family business near to Filey offering 
holiday accommodation for cats and dogs. 
Seasonal discounts of up to 10% for the cattery 
only. Tel: (01723) 892095   
www.springfieldkennelcattery.co.uk   

the Paw Pad Ltd
a safe place for your furry companion to spend 
the day, play, learn new skills and relax in the 
care of professionals. 20% discount. 5% off pet 
products. Unit 4, Wold Business Park, Twydale 
Ind Estate, Skerne Road, Driffield. Contact 
Verity. Tel: 07788 372359.  
www.thepawpadcreche.co.uk

Beverley Vets4Pets – neW
10% discount on all veterinary treatments 
(excluding other offers). Please call in, phone or 
email to register. Monday-Friday 9am-6.30pm, 
Saturday 9am-12 noon. Flemingate, Beverley. Tel:
(01482) 870483 beverley@vets4pets.com  
www.vets4pets.com  

Belles Zumba Fitness
Monday night Zumba class, 7.15-8.15pm. 
Discounted price £2.50 (usual price £4). Old 
Town Hall, The Bell Hotel, Driffield. Contact 
annabelle. Tel: 07428 700529. 
alj-1591@hotmail.com

Cherry Burton Golf Club
10% off all rounds of golf anytime, 50p off 50 
balls on the driving range, and £1 off 100 balls 
on the driving range. Contact Paul Slingsby. Tel: 
(01964) 550924.

Discount Bikes 
500+ bikes in stock and 120+ different models. 
20% discount off all accessories purchased 
with a bike. Buy two bikes and get £10 off each. 
The Unit, hill Farm, Church Lane, hollym, near 
Withernsea. Tel: (01964) 615925.

DW sports Fitness
Corporate memberships - peak £34, off peak 
£25.50.  Six month contracts available. Twelve 
month contracts available at £25 peak and £20 
off peak. recently fully refurbished. The Mount 
retail Park, holderness road, hull. Tel: (01482) 
322100. 

east riding Leisure Centres
East riding of Yorkshire Council employees, 
foster carers and their spouse, parents and 
children can now join a membership for just 
£21 per month per person. Contact the leisure 
team. Tel: (01482) 395223 for more information.

Gary Gill-rummens, Personal trainer 
Pilates with Liz 9.30-10.30am every Sat and 
8.30-9.30pm every Tues, £4. Circuit training 
with Gaz 11.15am-12.30pm every Sat and 
8.15-9.30pm every Weds £3. Personal training 
available plus group work, price on request. 
Brough Scout hut. Contact Gary. Tel: 07789 
991962. rummogill@rummogill.karoo.co.uk  

Gymophobics, Beverley
Ladies only 30 minute workout, a different 
approach to health, Fitness and Slimming in 
Beverley. Book your 10 free sessions now. 
T&C’s apply. Gymophobics, 24 New Walkergate, 
Beverley (Butchers row car park). Tel: (01482) 
864414. www.gymophobics.co.uk 

Gymophobics, Hull
Ladies only 30 minute workout, a different 
approach to health, Fitness and Slimming in 
hull. Book your 10 free sessions now. T&C’s 
apply. The Old School house, 41-43 Baker 
Street, hull. Tel: (01482) 214433 
www.gymophobics.co.uk 

JDB Lifestyle Personal training and 
massage therapy
Get support to feel fit and look great. Personal 
training and massage therapy in your own 
home. £5 off all personal training and massage 
therapy sessions. Contact Jon. Tel: 07710 
472383. jdblifestyle@yahoo.co.uk  

 total Fitness
Pay just £5 admin with no joining fee and 
reduced rates. Willerby hill Business Park, 
Beverley road, hull. Tel: (01482) 670900. 

Velocity Health & Fitness at the 
Village Hotel
Corporate membership £32.50 plus no joining 
fee. Gym, classes, swim, relax, all in one place. 
Book your free 3 day trial now. Offer open to 
one family member too. Must present photo 
ID badge with personal details on. Priory Park, 
hessle. Tel: (01482) 560923.  
james.tindall@village-hotels.com

makro
apply for a card and receive wholesale 
prices. The card application must be signed 
by a manager and is for personal use by the 
individual employee. The Junction, Clive Sullivan 
Way, hull.  Tel: (01482) 586456.   
www.store.makro.co.uk

sHOP anD saVeGVs p o N s o r e D  B Y
the spa Bridlington 
www.TheSpaBridlington.com  Tel: (01262) 678258 
Facebook.com/TheSpaBridlington  Twitter: @SpaBrid

sport aND FITNESS

leGal, FiNaNCe aND 
INSUraNCE

pets aND LIVESTOCK

learN sometHiNG NEW

WhOLESaLE

to highlight your discount to 14,000 east riding of yorkshire Council staff, foster carers and 
registered carers in the east riding,  advertise your business in shop & save. 

to advertise contact Frances or Louise on (01482) 391448 or email frances.lane@eastriding.gov.uk 
or louise.croft@eastriding.gov.uk

aDVertise yOUr BUsiness in sHOP & saVe
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to celebrate the new registration, this 
month’s shop & save feature takes a look at 
all things motoring. Whether your car is due 
for a service, or it’s that time of year again 

and your vehicles mOt is due. Fear not! the 
shop & save team have pulled together a 
selection of businesses who can meet your 
motoring needs! so as the winter months 
come to a close and we say hello to spring, 

make sure your vehicle starts the new season 
with a clean bill of health! 

March, the month of motoring!

       (est 1985 )
• Specialised service for most 

makes and models
• MOT approved centre
• Members of the Motor 

Industry Code of Practice
• Book in for a free health check

7.5% discount
(conditions apply)

1 Phoenix Business Pk, Mill Lane, 
Beverley Tel: (01482) 868722
www.milllaneautoltd.co.uk

Representative Example:
36 Monthly Payments £89.92
Fiat will contribute towards your deposit £1750
Customer Deposit £1349
Cash Price £10160
Amount of Credit £7061
Interest Charges £495.12
Total Amount Payable £10940.12
GMFV (Optional Final Payment) £4604
Excess mileage charge (per mile) 1.2p
Excess mileage charge, based on 6,000 miles per annum.
Borrowing Rate 2.87%
Representative 4.4%APR

Privilege  
Rates for  
East Riding  
of Yorkshire  
Council  
Employees Car shown for illustration purposes only. 

Finance subject to status.  
Terms and conditions apply. 

45-52 Witham, Hull HU9 1BS
Tel: 01482 222500
Ask for James Hooker
www.jordanscars.co.uk

mOtOrinGmOtOrinG

Unbeatable value & service since 1989

Cars, Vans & Lutons with tail-lifts
• Open 7 days a week
• Collection & Delivery
• raC cover
• Daily, weekly & long term hires
• MOT’s class 4 & 7

Servicing & repairs to all makes & models
Tyres-brakes-clutches
Free local collection service
Loan car (subject to availability
air- Con service & repairs

Tel: (01482) 867360
Beck View road, 
Beverley, HU17 0Jt

SELF DrIVE

www.andrewsofbeverley.co.uk
MOT’s £30 when mentioning the Grapevine Advert

MOT’s £35    10% OFF PARTS AND LABOUR



– Cambelt services from £599

– MOTs £39 or free if carried out with a service

– 10% discount off servicing costs for new customers, quote SSH0256 at point of booking

–  Free collection & delivery service from Doncaster, York, Hull & surrounding areas,
or complimentary Land Rover loan vehicles are also available

Brian Leighton Garages
Boothferry Rd, Howden, Goole, East Riding of Yorkshire DN14 7TA

01430 430 717 Brianleighton.howden.landrover.co.uk

Call 01430 430717 today to book or email landroverbookings@brianleighton.co.uk

Official Fuel Consumption Figures for the 2014 Land Rover range in mpg (l/100km): Urban 15.4 (18.3) – 47.1 (6.9) 
Extra Urban 29.1 (9.7) – 62.8 (4.5) Combined 22.1 (12.8) – 56.5 (5.0) CO2 Emissions 299 – 181 g/km. 
The figures provided are as a result of official manufacturer’s tests in accordance with EU legislation. A vehicle’s actual fuel consumption may differ from that achieved in such tests 
and these figures are for comparative purposes only. 

Land Rover Engineers Set High Standards. We Maintain Them.

LAND ROVER

Brian Leighton Garages 340x261mm_v1.indd   1 17/01/2014   17:00



Volunteers

Volunteer Joanne Brady with some of her under eights at the South Holderness Gymnastic Club REWARDING

Volunteering led to a level 
two coaching qualification
Volunteer Joanne Brady has now coached for 10 years 

W
hen busy mum Joanne Brady 
started taking her two young 
daughters to a gymnastics 
club, she little thought that she 

would end up as a qualified gymnastics coach.
Joanne, who had no previous gymnastics 

experience herself, spent several hours a week 
watching her daughters perform.

One of the coaches asked her if she was 
interested in getting involved, and she now holds a 
British Gymnastics Association qualification as a Level 
2 general gymnastics coach.

Joanne has now coached for about 10 years at 
the South Holderness Gymnastic Club at Preston 
Leisure Centre. 

Earlier this month, the club moved to new 
purpose-built gym facilities in St John’s Grove, off 
Preston Road in Hull, where they have joined forces 

with a Hull club to form the new Aspire Gymnastics 
Club.

Joanne, who is currently on secondment 
as a project delivery manager with the council’s 
performance and strategic partnerships team, now 
spends around seven hours a week in her voluntary 
role as the club’s coach for children under eight.

Many more hours have been taken up with 
committee work to help get the new gym facilities off 
the ground.

Despite her own lack of gym experience, Joanne 
says she thoroughly enjoys her coaching role.

“I had no gym experience at all – I had danced 
as a child but never done gymnastics, but one of 
the coaches asked me if I was interested in getting 
involved and I really enjoyed it,” she explains.

“I worked with a coach and took my 
qualifications and now I take the under eights from 

beginners to competition level.
“We compete in regional competitions against 

other teams in this area, and very successfully. 
“I have had the Yorkshire East individual 

champion and team champions for the last two years 
on the trot.”

Joanne works with a group of about 15 young 
gymnasts. 

“The kids are fantastic, seeing the progress they 
make and showing off what they have achieved is 
really rewarding,” she says.

Joanne’s elder daughter has also trained as a 
gymnastics coach, and her younger daughter is still 
competing in gymnastics competitions.

Joanne says the new club has fantastic 
opportunities for gymnasts of all levels, and anyone 
interested in getting more information can email her 
at joanne.brady@eastriding.gov.uk

VOLUNTEErSGV

GET INVOLVED

For volunteering opportunities, 
please visit www.ervas.org.uk 
and click on volunteering
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